
POLICE DEPARTMENT 
2012 ANNUAL REPORT 

 
The annual report is an opportunity to review and highlight our 

activities and performance during the past year and to 
discuss the challenges our department faces.  The report 
contained within was developed through the combined 
effort of many of our team members, and it is with great 
pride I present it here for your review. 

 
The ability to provide quality, professional law enforcement service to the 
Sterling community is influenced directly by the quality and commitment of 
our staff.  As Chief of Police, I have the honor and privilege to work with 
Sterling’s finest who honorably serve the citizens of Sterling, daily.  I also want 
to thank the City’s management for its support of our Department and our 
mission. 
 
The Sterling Police Department and its employees were tested many times 
during 2012, and as expected, passed with flying colors.  Many of the challenges 
related to personnel issues and losses.  Because of our department’s emphasis on 
mentoring, key personnel were able to adapt and fulfill responsibilities 
associated with affected positions.  
 
While we struggled with retention issues, trying to maintain an experienced 
work staff to perform our mission, progress in this area was made. First, 
because of an unexpected windfall from the FPPA regarding old hire pension 
money, long – needed raises to officers’ base wages were accomplished. This 
change should strengthen recruitment and retention capabilities. Next, the 
increased wages proved beneficial to us in recruiting, as we were able to hire a 
couple of lateral experienced officers. Being able to draw on relevant 
experience helps newly hired lateral officers to progress much faster through 
the FTO program and become more productive on the street quicker than the 
average person just coming out of a police academy. 
 
Members of our Policy Review Committee were asked to look at the old 
statement, which was created in the late 80s, and assess its relevance to our 
Department today. Over a period of several months, the committee revised the 
statement to one that more accurately reflects our mission and expectations. 
The new Mission Statement is: 
 “Our mission is to support a high quality of life for those we serve 
  in our community by preserving peace, protecting life and property  
  and providing public safety leadership. We accomplish this mission  
 by response with compassion, performance with integrity and  
 law enforcement with vision.”  
 



The Sterling Police Department has always been a traditional policing agency.  
Typically, we respond to crimes when they occur, investigate and when 
possible, make arrests.  Though we are not a “community-oriented policing” 
agency, we do utilize various elements of the community-oriented policing 
(COP) strategy. 
 
Some of those programs are our Neighborhood Watch, Kops ”N” Kids, Citizens 
Police Academy (when we are able), Police Explorers and civilian ride-a-longs.  
We also try to take advantage of other community educational venues when 
they are available.  Obviously, the purpose of these COP programs is to improve 
our relationship, communication, trust and confidence with the community.  
These programs traditionally have been well received by the community and 
those involved, and we feel they are definitely worth being involved in and 
doing. 
 
The eighth annual Citizen Survey is completed and the data are summarized 
later in this report.  Again, in a continuous effort to broaden our partnership 
with the citizens of Sterling, this survey provides the community with a way to 
give valuable feedback to our department.  The Sterling Police Department 
continues to enjoy strong community support, and the efforts of our 
department are recognized and valued by the public we serve and is reflected 
in the results. 
 
There are many aspects of the Department that I am proud of, but none more 
so, than the management team we have established in the Department.  
Neither I, nor the Department, could have weathered 2012 as well as we did 
without the professional commitment and loyalties of Major Tyson Kerr and 
Major Richard Kelsch.  Their ability to work as a team and make things 
happen, despite the enormous difficulties they faced clearly demonstrates their 
dedication to this department and this community.  They both are great 
examples for subordinates to follow, and I appreciate their faithfulness, from 
both a personal and professional level. 
 
As I said, I am proud and fortunate to have the opportunity to work with such 
a dedicated, talented and professional group of men and women.  Their 
commitment and professionalism is firmly acknowledged, not only through the 
Citizens Survey, but also through the comments I routinely receive from 
citizens.  I thank each member of our department for their valuable 
contributions to the team effort that makes the Sterling Police Department the 
department it is.  
 
 
        ________ Roy Breivik, 
         Chief of Police 
 
         



STERLING POLICE DEPARTMENT 
EMPLOYEE ROSTER 2012 

 
            January 1, 2012 

 
December 31, 2012 

 
Employee 

Years of 
Service 

 

 
Employee 

Years of 
Service 

Chief Roy Breivik 33 Chief Roy Breivik 34 

Major Tyson Kerr 13 Major Tyson Kerr 14 

Major Richard Kelsch 21 Major Richard Kelsch 22 

Sgt Ronda Taylor 40 Sgt Ronda Taylor 41 

Sgt Brad McMahon 34 Sgt Brad McMahon 35 

Sgt Scott Annable 16 Sgt Scott Annable 17 

Sgt Bill Dolan-Inv 19 Sgt Bill Dolan-Inv 20 

Sgt Warren Sica 5 Sgt Warren Sica 6 

Detective James Coleman  2 Detective James Coleman 3 

Officer Thomas Law 2 Officer Thomas Law 3 

Officer James Rank 4 Officer James Rank 5 

Officer Jeff Harris 4 Officer Jeff Harris 5 

Officer Roy Burk 1 Officer Roy Burk 2 

Officer David Gustafson 1 Officer David Gustafson 2 

Officer Kent Keller 1 Officer Kent Keller 2 

Officer Nicholas Hrycaj 1  Officer Nicholas Hrycaj 2 

Officer Sean McDonald 4 Officer Barry Winckler 4 mos 

Officer Jaime Kiefer 9 Officer Russell Baca 4 mos 

Officer Alex Razumovski 3 mo Officer Matt Williams 1 mo 

Officer Robert Schuster 10 mo Officer Tyler Thiesse 2 moTerm 

  Officer Phillip Boyles  3 mosTerm 

  Cadet Christopher Fleckenstein 0(1 da) 

 

Virgie Nelson (Youth Services)  

Jackie McKenzie(Records)        

Lila Koch (Admin Secy)             

Lori McClaran (YS Secy)     

Shari Bollish (Records)  

Chaplain Jared Sonnenberg            

 

27 

1 

15 

11 

34 

1 

 

Virgie Nelson (Youth Services) 

Jackie McKenzie(Records) 

Lila Koch (Admin Secy) 

Lori McClaran (YS Secy) 

Shari Bollish (Records) 

Chaplain Jared Sonnenberg 

 

28 

2 

16 

12 

35 

2 

 
 
 



POLICE DEPARTMENT OVERVIEW 
 
With an authorized, budgeted strength of 22 
sworn positions, a cadet position and three 
full-time and two part-time civilian positions, 
the loss of any personnel will affect our ability 
to provide services to the Sterling community.  
As mentioned in the Chief’s introductory letter, 
we continue to deal with staff retention issues.  
Steps taken by city management in the latter part of 2012 regarding the 
FPPA funds will certainly be helpful with retention and recruitment issues.  
 

We began 2012, with 20 sworn positions filled.  During the year, we lost five officers to 
resignations – three went to other law enforcement agencies and two (one a 10 year veteran) 
left law enforcement for the private sector.  We hired five individuals to fill vacancies, including 
two lateral hires that came to us from other agencies in the Northeast region.  Unfortunately, two 
individuals we hired in 2012 are no longer with the department, as they determined they could 
not handle the pressures and responsibilities of a police officer.  One of the officers resigned in 
May 2012, and the other resigned in January 2013. 
 
We did fill the Police Cadet position, which we had been unable to do for the past several years.  
That individual is currently attending the Police Academy at Otero Junior College in La Junta, 
Colorado.  He is scheduled to graduate in April 2013, at which time he will be sworn in as a 
police officer for the Sterling Police Department.  He then has a four-year commitment to work 
for the Department.  
 
Expectations and demands on law enforcement continually increase.  With fluctuations in 
staffing numbers, we were unable to provide as much training as we wanted or needed to 
officers and staff.  However, training is a priority and employees were able to attend over 3,600 
hours of training.  This training occurred both in-house and at regional locations, and included 
training in records management, juvenile issues, firearms, Taser and arrest control, interview 
and interrogation, search and seizure, criminal investigation, leadership and field training 
officer’s programs for new recruits. 
 
Raw data from the department’s eighth annual Citizen Survey is presented later in this report.  
In these times, when citizens across this country view government with a jaundiced eye, a quick 
review of the data reveals an encouraging approval of our activities from citizens.  While we 
have yet to examine closely the data, we intend to do so and use the information as a guide for 
the department’s activities in the future.  
 
Reflected in the following pages of our annual report are comparative graphs, tables and 
informative narratives, along with pictorial representations of the activities of the Sterling Police 
Department during 2012.  In many cases, a narrative analysis of the information is presented in 
order to clarify or expand the data.  The Sterling Police Department strives to be responsive and 
accountable to the community we proudly serve.  
 
 
   
 
 
 
 
 
 



SUPPORT SERVICES DIVISION OVERVIEW 
 
The Support Services Division provides essential support to the Police 
Department’s mission to provide professional law enforcement services to 
the citizens of Sterling and Logan County.  The Support Services Division is 
comprised of the Investigations Division, Youth Services, and the Records 
Division.   The Division is commanded by Major Richard Kelsch.   
 
Youth Services continues to serve as an important component of the 
department and as a community resource.  Handling the division’s activities 

are a full-time coordinating counselor, Virgie Nelson, and a part-time secretary, Lori McClaran.  
Referrals to Youth Services increased in 2012 to 298 youths compared with 2011, where 268 
juveniles were referred.   This represents a 13 percent increase.  The 298 juveniles were 
referred to Youth Services by law enforcement, schools, courts and parents.  During the year 
Mrs. Nelson also conducted several presentations at local schools targeting the younger 
students.   
 
The Investigations Division is comprised of one sergeant and two detectives.  The division 
handled many sensitive and high profile cases during 2012.  These cases ranged from Death 
Investigations and Sexual Assaults to Financial and Property crimes.  These cases displayed 
the professionalism, tenacity, caring and compassion of the detectives working in the division.    
In December of 2011, Officer James Coleman moved from the Patrol Division into the position 
of detective.  From the start of 2012, the Investigations Division has been one detective down, 
challenging Investigations Sergeant Bill Dolan and Detective James Coleman to maintain a high 
case load. Along with being down one detective, in 2012, the Patrol Division was also down 
officers, and Detective Coleman was moved back to the Patrol Division to assist them.  This 
placed an additional burden on both Sergeant Dolan and Detective Coleman.  Both handled this 
situation and the extra work placed on them in a professional manner, not compromising the 
integrity and service of the division to the community or the department.  
 
Placing another heavy demand in 2012 on the resources of the Investigations Division was the 
preparation for and acceptance of two sexually violent predators into the community who were 
released from prison, and choose Sterling as the community in which they wanted to live.   
 
With the assistance of staff, two meetings for the public were scheduled, one on October 11, 
2012, and the other on November 28, 2012.  The meetings, held at City Hall in Council 
Chambers, were designed to inform the public regarding the entry guidelines for the Sexually 
Violent Predator.   
 
At the end of 2012, however, both individuals were no longer living in the Sterling Community. 
 
In 2012, the Sterling Police Department Youth Services Coordinator Virgie Nelson, along with 
assistance by staff from the RE-1 Valley School District, and the Thirteenth Judicial District 
Attorney’s Office, continued the Wired for Safety Program.  The program is a multi-dimensional 
approach to a public information campaign concerning internet and cell phone safety.  The 
program has been a great success with many area schools and parents.   
 
The Sterling Police Department’s Records Division continues to experience heavy demands on 
its services, despite its limited resources.  The division is staffed by one full time person, Jackie 
McKenzie, and one part time (32 hours per week) person, Shari Bollish.  The Records Division 
provides essential record keeping services to the police department.  In 2012, the Records 
Division handled 908 requests for criminal justice records, which is 60 more than the 848 
requests completed in 2011, or six per cent more.  These requests came from various entities, 
such as private citizens, insurance companies and outside law enforcement agencies. 
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YOUTH SERVICES 
 
The Sterling Police Department Youth Services 
establishes counseling and rehabilitation strategies for 
delinquent youth who are referred by law enforcement, 
courts, schools, families and the human service 
agencies.  The Youth Services Coordinator acts as the 
Juvenile Probation Officer for the Sterling Municipal 
Court supervising compliance for the completion of court 

ordered requirements and providing supervision in addition to that which is provided by parents.    
 
The 298 referrals reflect 213 unduplicated youth, of which 52 had multiple cases.  Thus 24 
percent of Sterling Youth Services’ caseload is composed of repeat offenders.  In 2012, one 
juvenile was referred six times, three were referred five times, and five were referred four times. 
 
The Sterling Police Department referrals increased by 30 juveniles—a 13 percent increase from 
2011.  The Logan County Sheriff’s Department referred seven youth, three more than the 
previous year.  Logan County Combined Court and other jurisdictions/agencies (including the 
Colorado State Patrol) referred five juveniles in 2012, compared with the 2011 referral of seven. 
Parent and school referrals were 18 juveniles, an increase from 2011 of one juvenile. 
 
The average age of youth referred was 14.18 years, younger than the 2011 average of 14.31 
and older than the 2010 average of 14.10 years old.   In 2012, the youngest youth referred were 
three 3 year olds – one for arson, one for misuse of 911, and one as a victim of sexual assault. 
Three five year olds were referred, one for defacing property, one as a victim of harassment, 
and one as a victim of sexual assault. 
 

Youth 
Age 

Number of 
Referrals 
 

Reason for Referral 

3 3 Arson, Misuse of 911, Victim of Sexual Assault 
5 3 Defacing Property, Victim of Harassment, Victim of Sexual Assault 
6 3 2-Disturbing the Peace, Assault (Throwing Stones)  
7 2 Disturbing the Peace, Home Problems and Victim of Home Problems 
8 5 Arson, Defacing Property, Menacing, Home Problems, 
      Assault (Throwing Stones) 

9 6 3-Disturbing the Peace, Victim of Sexual Assault, Harassment, 
      School Problems 

10 3 Weapon Possession, Harassment, Sexual Assault, School Problems 
11 13 2-Theft, 2-Home Problems, Defacing Property, 3-Disturbing Peace 

3-Trespassing, Curfew, Resist Arrest, Victim of Domestic Violence, 
    Child Abuse 

12 18 2-Harassment, Home Problems, 2-Drug Use, 7-Defacing Property, 
  6-School Problems, Weapon Possession at School, Runaway, Arson, 
  2-Disturbing the Peace, 2-Assault(Throwing Stones), and misuse of  

Digital Communications 
 

A total of 38 youth were under the age of 12 
 

Again in 2012, Evidence Based Practices research documents identification and management 
of early delinquent behavior as key in the reduction of school failure, substance use/abuse, and 
participation in on-going criminal behavior, victimization and development of generalized 
thinking errors which are the foundation of delinquent behavior.  Thinking errors lead at 
minimum, to irresponsible and unproductive behavior.  Ultimately, if unchecked, thinking errors 
frequently result in relationship dysfunction, illegal behavior and generalized poor mental health.  
Sterling Police Department Youth Services programming addresses behavior change using the 
strategies which are explained in the Guiding Principles section. 

 



The largest number of referrals by age was fifty-nine 16 year olds, followed by fifty-two 15 year 
olds; followed by forty-eight 17 year olds, and thirty-seven 14 year olds and thirty-six 13 year 
olds.  The oldest youth referred was 17 years and 11 3/4 months.   
 
The average number of juveniles on supervised probation per month was 13.17, a decrease of 
29 percent compared with the 18.58 average for the 2011 year.  Unsupervised probation youth 
are first time offenders in Municipal Court who have demonstrated no need for supervision in 
addition to that provided by parents. 
 
In 2012, 125 were female referrals and 173 were male.  Female referrals accounted for 42 
percent and male referrals for 58 percent of total cases.  This increase in female juvenile 
delinquents matches the statewide trend of increasing numbers of females engaging in 
delinquent behavior. 
 
In 2012, 58 youth were referred for criminal activity, which if charged as an adult, could result in 
prison time sentencing.  Such activity included:  carrying a concealed weapon, burglary, 
domestic violence, criminal mischief, motor vehicle theft, assault, sexual assault, menacing, 
eluding police officers, arson, drug possession, forgery, and criminal impersonation. 
 
Logan County Combined Court cases have pre-trial supervision by the State of Colorado SB94 
Program.  Included in the District Court cases are youth who have been found in contempt of 
court orders concerning truancy matters.  The Youth Services Coordinator provides criminal 
background information to supervising SB94 Case Managers and district probation.  Periodically 
court testimony is requested.  Youth Services tracks the status of all juvenile delinquency and 
truancy cases through final court disposition.  Service coordination with Colorado Youth 
Corrections Juvenile Parole is available for youth returning to the community after serving time 
in a Youth Corrections placement. 
 
Source of Referral 
 
The Youth Services Division receives referrals from various sources, as referenced in the table 
below:                         

Source Number 

Sterling Police Department 268 

Logan County Sheriff’s Office 7 

District Court/Other Jurisdictions 5 

Parents 4 

School 14 

Self 0 

Total 298 

 
Reasons for Referral 
 
The following list reflects a variety of reasons for referral to Youth Services.   Youth, numbering 
268 were referred in 2012 from the Sterling Police Department.  A youth may be referred in 
more than one category. 
 
 
 
 
 
 
 



Reasons for Referral       Number            Reason for Referral                  Number   
Alcohol       
    DUI/DWAI               2  False Reporting             1 
    Possession/Consumption           25  False Fire Alarm   0 
    Procurement   0  Forgery    1 
Arson     4  Harassment    16 
Assault             18  Home Problems              29 
Burglary    1  Other                15 
Credit Card/Check Fraud  2  Menacing      4 
Criminal Mischief              5  Misuse of 911                2 
Cruelty to Animals   0  Possession/Receiving Stolen Prop   0 
Curfew Violation            12  Possession of Tobacco              4 
Destruction of Property           32  Probation Violations              17 
Discharge of Explosive Device 2  Resisting/Obstructing Officer    6 
Disorderly Conduct   0  Runaway               18 
Disturbing the Peace            38  School Problems              23 
Victim of a Crime            25  Sexual Assault     9           
Drugs         Weapon Violations     7 
       Theft               28 
    DUID    1  Trespass              15 
    Possession             17  Truancy              14 
    Possession Drug Paraphernalia   8  Vandalism      0 
Identity Theft/Computer Crime 0  Vehicle/Driving Violation              7 
Digital Communication Misuse 9  Warrant Arrest              12 
     

        
Most Frequent Referral Reasons 

 
 

Disturbing the Peace 9% 
Defacing Property 8% 
Home Problems 7% 
Possession/Consumption of Alcohol 6% 
Possession of Drugs/Drug Paraphernalia 6% 
School Problems 5% 
Theft 7% 
Victims of a Crime 6% 

 
The following table lists Youth Services’ court related caseload over a five year time period. 

 
COURT ACTION 

 

Year Total No 
Court 

Municipal 
Court 

County 
Court 

District 
Court 

Total No 
Referrals 

2012 99 64 7 28 298 

2011 113 77 0 36 266 

2010 118 80 2 36 261 

2009 161 101 11 49 272 

2008 162 109 5 48 325 

 
Supervision, access to community based services, specialized education classes and 
completion of court requirements is the focus of Sterling Youth Services’ programming.   Youth 
Services’ oversees juveniles as sentenced by judges.  Programming includes education 
classes, restitution recovery, community service projects, counseling, school agreements, 
curfew monitoring, drug/alcohol urinalysis testing, monitoring of compliance with court orders, 
referral to and program collaboration with community agencies, parent support and education 
and crisis intervention. 



COURT DISPOSITIONS 
 

Year Jail 
Screen 

Sent to 
PVYSC 

Staff Secure 
Supervision 

Electronic 
Home 

Monitor 

Substance/Psychiatric 
Facility 

2012 24  25* **0 8 0 

2011 38  42* **1 3 0 

2010 44 44 12 8 5 

2009 37 35  0 13 1 

2008 29 23  4 22 8 

 
*These figures include 23 youth in 2012 and 40 youth in 2011 who were sent to Plate Valley 
Youth Service Center for detention (lock down in a secure Division of Youth Corrections juvenile 
only facility) and two youth in 2012 and two youth in 2011 who turned 18 years of age which 
required placement in the Logan County Jail. 
 
**Staff Secure Supervision was eliminated as a placement option in March, 2011. 
 
Using the group setting, Youth Services conducts education classes concerning drug/alcohol 
use, abuse and relapse, tobacco use and cessation, sexual harassment, understanding what a 
weapon is, anger management, victim impact/victim empathy, conflict resolution and peer 
influence.  Attendance and participation in specialized classes, such as gun safety presented by 
the Sterling Police Department, fire safety presented by the Sterling Fire Department, and Alive 
at 25 presented by the Colorado State Patrol, are monitored by Youth Services. 

 
COURT ORDERED EDUCATION CLASSES 

 

Year Drug & 
Alcohol 

Education 

Tobacco 
Education 

Fire Safety ***Peer 
Education 

Other 
Education 

2012 22 3 1 34 25 

2011 38 10 6 60 10 

2010 26 6 1 26 11 

2009 62 10 4 27 9 

2008 62 3 12 64 20 

 
Additional substance use/abuse evaluation and extended term treatment classes are 
coordinated with and provided by Logan County’s Centennial Mental Health and Sterling’s 
South Platte Community Counseling.  Specialized counseling concerning sexual victimization 
was coordinated through the 13th Judicial District Victims Advocate as requested and monitored 
by Youth Services.  Youths are referred to The Department of Labor and Employment Sterling 
Workforce Center for employment skill building and job hunting. 
 
***Peer Education in 2012 involved 34 youth.  Classes focused on managing peer influence in 
decision making.  Two youth participated in education concerning identifying what constitutes a 
weapon and recreational gun safety.  Youth Services provided one youth one-on-one 
counseling for anger management using the Interactive Journaling on Anger.  Eight youth 
participated in the Youth Services Stop Bullying education class which included material from 
the February, 2010 Colorado School Violence Prevention and Student Discipline Manual 
developed by Colorado Attorney General John Suthers. Seventeen other youth attended 
Decision Making Classes, one for a Theft Class, four for workplace or job application classes, 
and five for a Wired for Safety Education class.  
 



YOUTH SERVICES’ CLIENTS EDUCATIONAL STATUS 
 

Year Regular 
Students 

At-Risk 
Youth 

Suspended 
Students 

Expelled 
Students 

Truant 
Youth 

GED/N/A 

2012 136 108 13 3 14 24 

2011 117 87 32 6 17 7 

2010 88 109 27 8 13 16 

2009 118 104 19 1 14 16 

2008 210 92 9 4 0 10 

 
Since 2008, Youth Services has tracked the educational status of referred youth.  National 
research indicates truancy does not lead to delinquency. However, frequently delinquents have 
academic and behavior problems at school and family/peer relationships conflict all, which 
contribute to truancy.  Of the 298 youth referred in 2012, 46 percent of Youth Services’ case 
load was educationally at-risk of academic failure or suspension from school, or suspended for 
behavior management issues, in violation of the state mandated attendance law, or expelled 
from the state education system.  The number was 53 percent for 2011, 60 percent for 2010, 51 
percent for 2009, and 32 percent for 2008.  The 2012 percentages break down follows:  
                                                              

At-Risk          36% 

Suspended 4% 

Truant  5% 

Expelled 1% 

  
Sterling Police Department Youth Services partners with the RE-1 Valley School District, the 
Interagency Oversight Group through Colorado House Bill 1451, Logan County Combined Court 
and SB94 to provide supervision and monitoring and mentoring for student participation and 
educational success.  Programming goals include 1) early identification of at-risk students 2) 
reduction of truancy and academic failure and 3) increases high school graduation rates. 
 
2012 Sterling Youth Services Coordinator’s Report  
 
Guiding Principles 
 
Sterling Youth Services’ primary counseling goal is to strengthen intentional, positive decision 
making skills.  The on-going theme in 2012 was “good thinking.” The THINKING FOR A 
CHANGE (T4C) program was implemented.  T4C is an Evidence Based education program 
encouraged and supported by the Colorado Department of Safety, Human Services and Youth 
Corrections Divisions.  The program recognizes when it comes to making positive personal 
changes, it is primarily the feelings – getting past emotions – that present barriers.  These 
barriers are especially evident in youth.  Therefore, in T4C, (Thinking for Change): 
 

Major Premise: “I can control my thoughts.”   
Minor Premise: “My feelings come from my thought.” 

Reaching a Conclusion:  “I can control my feelings by controlling my thought.”  
 

If one is willing to change thinking, feelings will change.  If feelings are changed, actions are 
changed.  Changing actions – based on good thinking – can change a life.  The 12-lesson T4C 
curriculum uses as its core, a problem solving program, embellished by both cognitive 
restructuring and social skills interventions.  Specific problems and specific skills are presented 
and practiced. 
 
While not all Youth Services’ clients are appropriate for the education programming, T4C stands 
as the foundation for all education classes and standards for successful completion of probation 



supervision.  The WHY TRY Program activities, implemented in 2011, compliment T4C 
concepts, using hands-on experiential learning with solutions and questions to help students 
gain insight into how to deal with daily challenges. 
 
Community Collaboration 
 
In 2012, Youth Services’ continued to build collaboration with community resources for juvenile 
specific services. 
 
RE-1 Valley School District:  Truancy reduction efforts were the focus of 2012.  Youth Services 
continued to provide enhanced intervention for those students facing suspension and/or 
expulsion.  The programming goal is to contribute to a safe school environment. 
 
Following a formal school referral, Youth Services appointments focus on the law as it relates to 
matters such as weapons at school, drugs at school and bullying behavior. 
 
Centennial Mental Health:  Specific programming for duo-diagnosed youth (those with mental 
health diagnosis and delinquent behavior) coordinates a continuum of care for Youth Services’ 
clients who need the intensity of therapy and medication for dealing with behaviors. 
 
Youth Services’ clients have stream-lined intake processes into programs such as Parenting 
with Love and Limits, and Dialectical Behavioral Therapy.  
  
Logan County Social Services:  The Youth Services Coordinator joins Team Decision Making 
Conferences where the goal is to establish and manage community based services to at-risk 
youth and his/her family before the out-of-home placement, e.g., the foster home, therapeutic 
child care center, psychiatric hospitals, is required for the youth. 
 
HB1451 Interagency Oversight Group – IOG: A legislatively funded effort, the IOG unites 
probation, mental health, schools and public health in common goals for increasing the general 
health of the community.  The Youth Service Coordinator serves on the IOG Board and is a 
regular participant in team decision round table discussions.  In 2012, the Youth Services 
Coordinator participated on an IOG Board subcommittee, who in tandem with RE-1 Valley 
School District, created a 6-Step Attendance Response Process for managing truancy issues.  
Contact is established with students as early as three days of absence with on-going 
interventions at various stages up to 20 days of unexcused absence when either filing Truancy 
Court in District Court, or Logan County Social Services’ investigation for Educational Neglect is 
pursued.  The Youth Services Coordinator also serves as the chair of the inter-agency team 
decision making efforts for at-risk youth.  Law enforcement and Youth Services is listed on the 
release which creates an ethical and positive environment for sharing of information. 
 
Darrell Smith Academy:  their Presentations of Learning are held three times a year.  Youth 
Services participates on community review panels as students present a 15 minute oral 
demonstration of knowledge and skills gained from a particular area of study.  Feedback 
concerning content and presentation are made to the student. 
 
Community Well-Being 
 

Community programming, through Wired for Safety, 
continues to recognize that all sectors of the populations 
are vulnerable, but especially youth, to the potentially 
dangerous activities such as internet luring of a child, 
cyber-bulling, and sexual exploitation of children.  
Partnering agencies are:  Sterling Police Department, 



RE-1 Valley Schools, and Office of the District Attorney, Logan County Sheriff’s 
Department and SB94.  Seven programs were presented in 2012. Pictured to the right is 
Mrs. Nelson talking to Sterling High students and parents at a Wired for Safety 
presentation. 

 
RE-1 Valley Collaboration remains strong as Sterling Youth Services partners with the 
elementary schools and middle school to address student behavior issues which are bordering 
on criminal activity.  Through family contact and education classes, Youth Services strives to 
compliment the efforts of the school towards the safety and well being of the students. 
 
Kops ‘N Kids presentations, at the request of the schools, was again focused on identifying 
bullying behavior, stopping bully behavior and reporting bully behavior.  All RE-1 Valley 
kindergarten - second graders and St Anthony’s kindergarten – fifth graders participated. 
 
Community Boards and Committee Participation 
 
Participation on agency boards helps maintain knowledge of services which are currently 
available to assist troubled youth and their families, current legislative trends and options for 
community-led treatment programming.  The community committees on which the Coordinator 
serves includes: 
 

 Logan County Coordinating Council on Youth Services 
 High Plains Sexual Assault Center Board of Directors 
 Wired for Safety Coalition 
 The 13th Judicial District SB94 Juvenile Services Planning Committee 
 Division of Youth Corrections’ Evidence-Based Practices 
 Darrell Smith Academy Accountability Committee 
 The 13th Judicial District Truancy Task Force 
 The 13th Judicial District Juvenile Detention Bed Management Committee 
 HB1451 Logan County Interagency Oversight Group  

 
City of Sterling committees include:  SPD Citizens’ Academy presenter, SPD Awards 
Committee, Kops ‘N Kids presenter and the City of Sterling Employee Recognition Committee.  
 
2012 Training 
 
The following skill strengthening trainings were attended: 
 

 Motivational Interviewing Parts I, II & III  
 Techniques for Counseling Towards Motivation and Change  
 Understanding the Resistant, Antisocial Client  
 Dissolving Resistance in Difficult Youth  
 Microsoft Excel 2007 Basics  
 CJIS Security & Awareness Testing  
 Colorado Juvenile Risk Assessment Analysis and Evaluation  
 “Sexting” – Balancing the Law, Teens, Technology and Choices  
 Case Conceptualization within the Multidisciplinary Team  
 Use of the GOOD LIVES Model and SELF-REGULATION Model  
 with Sex Offenders  
 The BLUNT Truth – Drug Use Trends in 2011  
 “Legal” Drugs in the Community Youth Know About  
 Reducing Trauma and Drama in Youth  
 Division of Youth Corrections Detention Management Strategies  
 Education for the At Risk Youth 



2008 2009 2010 2011 2012 

5866 6317 
6393 

4641 5199 

2846 
2380 2604 3052 3230 

Criminal Non-Criminal 

CRIMINAL INVESTIGATIONS 
 
During 2012, SPD Officers investigated 1,576 criminal offenses.  This is an increase of 245 
actual cases, or a 16 percent change, compared to the 2011 figure of 1,331 actual cases. 
 
Vandalism, assaults, thefts and drug/narcotic offenses were our most persistent crimes.  The 
following table illustrates the number of actual cases in 2012, and compares them to actual 
2011 figures. 
 

Crime 2012 2011 % Change 

Vandalism 206 160 46 more or + 22% 

Assaults 102 99 3 more or + 3% 

Thefts 315 252 70 more or + 20% 

Drug/Narcotic 59 48  11 more or + 19% 

 
 

 
 
In 2012, uniformed officers, in addition to the Investigations 
Division, spent 5,199 hours conducting criminal investigations, 
and a 13 percent increase was seen over the 4,641 hours 
spent on criminal investigations in 2011, or 558 hours.  An 
additional 3,230 hours were spent on non-criminal 
investigations to include lost, missing or suspicious people, 
injuries sustained on city property, etc.  A total of 8,429 man 
hours were given to both criminal and non-criminal 
investigations. 

 
The Sterling Police Department arrested or issued Summons to 487 adults and 45 juveniles in 
2012 for crimes other than traffic offenses, compared to 509 adults and 40 juveniles in 2011.  
This is a four percent decrease in adult arrests, or 22 arrests, and a one percent increase in 
juvenile arrests, or five arrests.  A decrease of 17 arrests is seen in the combined adult and 
juvenile arrests over the total arrests of 549 in 2011. 
 
In 2012, property valued at $284,041 was reported as stolen to the Sterling Police Department.  
This is a four percent decrease over the stolen property value of $297,008 in 2011, or $12,967 
less.  During 2012, property recovered was at $79,768, and in 2011 property recovered was at 
$75,234, creating an increase of $4,534 in 2011, or six percent more. 
 
The following table exhibits property stolen and recovered over a five year time line, and it is 
noted that 2012 gave a lower dollar value stolen at $284,081, than the higher dollar rate stolen 
in 2011 of $297,008, or $12,927 less. The recovery rate in 2012 was at $79,768 and in 2011 the 
rate was at $75,234.    A five year average of the dollar value of property stolen is $289,663, 
and a five year dollar value average of property recovered is $112,530.  
 

Year Dollar Value Stolen Dollar Value Recovered 

2008   318,336      82,751 

2009   583,505    165,887 

2010   465,383    159,010 

2011   297,008      75,234  

2012   284,081      79,768 

Five Year Average $289,663  $112,530 

 
The National Incident Based Reporting System (NIBRS) provides the SPD with year-end figures 
on Group A crimes occurring within its jurisdiction.  The following table notes “Reported” and 

2012 Man Hours 

Criminal vs. Non-Criminal 



“Actual” in 2012, comparing to the 2011 “Actual” figure.  Again, the NIBRS reporting system in 
2012 did not provide the categorized Group B crimes.  In order to present an overall picture of 
the crimes handled by the SPD, the Group B categorization figures were generated by the on- 
site New World System as submitted by SPD personnel. They are presented as reported 
crimes.  

Group A Crimes 
 

Offense 2012 Actual 2012 Reported 2011 Actual 
Homicide 0 0 1 

Murder/Non-negligent 1 1 0 

Kidnapping/Abduction 6 6 3 

Forcible Rape 3 4 3 

Forcible Sodomy 0 0 2 

Sexual Assault w/object 7 8 7 

Forcible Fondling 9 10 5 

Statutory Rape 1 1 0 

Incest 0 0 0 

Robbery 3 3 0 

Aggravated Assault 26 26 13 

Simple Assault 70 75 75 

Intimdn of Witness/Victim 6 6 7 

Arson 1 1 3 

Burglary 111 111 87 

Shoplifting 32 33 57 

Theft from Building 101 105 57 

Theft from Coin-op 5 5 2 

Theft from Motor Vehicle 72 73 68 

Motor Vehicle Parts 13 13 10 

All Other Larceny 92 93 57 

Motor Vehicle Theft 10 10 9 

Counterfeiting/Forgery 12 13 12 

False Pretense/Swindling 3 3 16 

Credit Card/ATM 20 20 10 

Impersonation 16 16 9 

Wire Fraud 2 2 2 

Embezzlement 0 0 0 

Stolen Property 8 8 0 

Vandalism 206 207 159 

Drug/Narcotic Violations 27 27 38 

Drug/Equipment      32 32 10 

Weapon Violations 11 12 11 

Pornography/Obscene 1 1 1 

Prostitution Offense 1 1 0 

Bribery 2 2 2 

Group A Totals 910 928 736 
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Group B Crimes 
 

Offense 2012 Reported 2011 Reported 
Bad Checks 8 4 

Curfew/Loitering/Vagrancy Viol 3 0 

Disorderly Conduct 42 19 

Disturbing the Peace 1 0 

D.U.I. 72 47 

Family Offense/Non Violent 99 86 

Liquor Laws 66 31 

Trespass Real Property 53 35 

All Other Offenses 315 259 

Burglary/Breaking and Entering 0 0 

Sterling City Code Violations 0 0 

Indecent Exposure/Bestiality 0 0 

Failure to Register Sex Offender 0 0 

Contributing Delinquency/Minor 0 0 

All Obstructing Police Offenses 0 0 

All Obstructing Judiciary/Congress          
Legislature 

0 0 

Traffic Offense/Free Text 7 11 

All Health/Safety Offenses 0 0 

Crimes Against Person Violations 0 0 

Public Order Crimes 0 0 

Vehicular Assault 0 0 

Class B Totals 666 588 

Grand Totals 1,576 1,331 

         
Crimes Against Property 
 
Shown is a three-year comparative graph exhibiting statistics of 
certain crimes related to Property.    Vandalism, theft, and 
burglaries were the largest number incurred, and the numbers of 
burglary crimes increased by 23 in 2012, thefts were 63 crimes 
more, motor vehicles were one more, and vandalisms occurring 
in the city were 46 more than in 2011. 
         
Crimes Against Persons 
  
Shown graphically is a three-year comparative showing 
Crimes Against Persons.  The data showed one homicide in 
2012, and an increase in assaults to 102 in 2012, when 
compared to 99 occurring in 2011, and a total of three 
forcible rape cases in 2012 and three in 2011.    There were 
three robberies in 2012, compared to a zero case figure in 
2011, and kidnapping cases were up six from the three 
reported in 2011.      
  
 
 
 
 
 



OPERATIONS DIVISION OVERVIEW 
 
In 2012 our department continued experiencing the challenging time that 
stemmed from 2011 due to reduced staffing levels. But of even greater 
significance, the department was without its’ leader, Chief Roy Breivik, from 
January through May 2012, as he was unexpectedly diagnosed with a 
serious medical issue. Despite the challenges, and in the Chief’s absence, 
the Police Department maintained a high level of professional service to 
the community and continued with its’ mission. This level of dedication by 
the members of our department enabled the Chief to focus on his own 

challenges as we awaited his return. We have a very dedicated and competent group of officers 
and staff, who exhibited great character and commitment during what could be the departments’ 
most challenging year in recent memory.  
 
One of many examples demonstrating the commitment and professionalism of our staff in 2012 
was the creation of the Sterling Police Department’s new mission statement. Members of the 
department worked together to revitalize our old mission statement, to one that reflects the 
vision of our department for today and the future. This collaborative effort resulted in a mission 
statement that represents the character of the Sterling Police Department and our continued 
dedication to the community we serve.  
 
At the beginning of 2012, our department was down two officer positions and appeared to be on 
the way to being fully staffed. However, we lost five more officers throughout the year. There 
were five officers hired in 2012; however, two of the officers resigned during the departments' 
demanding Field Training Officer Program. One of those resignations occurred at the beginning 
of January 2013. 
 
When an experienced officer leaves our department, we lose not only the valuable experience 
of that officer, but the financial investment in him or her, as well.  Over the course of an officer’s 
career, the Sterling Police Department invests a significant amount of money in the 
development and training of that officer.   
 
With that said, retention and recruitment continues to be critical components of the Operations 
Division and the Department as a whole. The Department continues to aggressively recruit new, 
qualified individuals to serve as police officers.  To accomplish this task, the hiring process was 
modified in 2007 to be much more efficient, effective, and proficient. This new approach 
continues to show results, however; and finding qualified applicants continues to be a challenge.  
 
Once again, the year 2012 did not allow officers to take part in as many training opportunities as 
in the past due to staffing shortages. With reduced staff, the ability to maintain our first priority, 
coverage on the street for the safety of the community, made it difficult to get officers to training. 
However, training continues to be a very high priority and officers were able to attend training.  
This past year, officers attended different training classes outside of the Department which 
included; legal and liability management; fraudulent document identity theft investigation; 
clandestine lab recertification; liquor enforcement; search and seizure; sex offender registration; 
interview and interrogation. In addition, in-house, officers trained on the following:   intoxilyzer 
operator, First Aid, CPR, legislative updates, firearms, electronic control device (taser®), and 
pepper spray, and SFST (Standardized Field Sobriety Test) recertification and training.  
 
Continuing the education of our community in the area of alcohol and drug abuse remains a 
high priority for the Sterling Police Department.  During 2012, several presentations relating to 
these issues were given to the public. Our investigation unit also gave several identity theft and 
internet safety presentations in the community this past year, as those issues continue to be a 
significant and growing problem not only nationally, but locally as well.  
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The Sterling Police Department‘s annual Citizen’s 
Police Academy was scheduled for 2012, but had 
to be cancelled due to staffing shortages which 
was disappointing to all. In November, friends, 
family, community members and members of the 
Sterling Police Department celebrated Sergeant 
Brad McMahon’s 35 years of service with the City 
of Sterling Police Department. (Pictured to left).  In 

December, the Sterling Police Department, in partnership with the Logan County Sheriff’s 
Department, presented the fourth annual Blue Santa program to the community. Also 
sponsoring the program was Sterling’s Wal-Mart SuperCenter with a donation of $1,500, and 
with the donation, Blue Santa helped the Cooperating Ministry of Logan County deliver food 
baskets to members of the community, as well as making a donation to the Cooperating 
Ministry’s Food Bank.  The Blue Santa event (pictured to right) was held at the County 
Courthouse where children could get a photo with Santa, their fingerprints taken for a child 
identification kit and have cinnamon rolls and hot cocoa. Blue Santa, escorted by Sterling Police 
Officers, also delivered food baskets to less fortunate families in the Sterling area.   
 
Blue Santa of Logan County is a non-profit organization housed through the High Plains Sexual 
Assault Center which is a partnering agency with the Blue Santa Program and assists in fund 
raising and operations efforts. 
 
GRANTS  
 
In 2012, the Department applied for numerous grants and all were awarded.   The Sterling 
Police Department partnered with the Bureau of Justice for a grant in the amount of $3,660 to 
purchase bullet proof vests for the officers in 2013 and 2014. In 2012, the Sterling Police 
Department, in conjunction with the Colorado Department of Transportation (CDOT), conducted 
two “waves” of seatbelt enforcement and a series of waves for High Visibility Impaired Driving 
Enforcement in which additional officers were put on the streets through grant funding made 
available by CDOT.  The department received DUI funding from CDOT in the amount of $4,900, 
as well as $2,340 for Seatbelt Enforcement funding.   
 
DRUG ENFORCEMENT ACTIVITY  

 
Due to staffing levels in our Department, we are unable to commit 
an officer full-time to the issue of drug enforcement.  In spite of 
this fact, our officers have remained diligent and proactive in this 
area during the course of their duties.  As a result, in 2012, our 
officers arrested and charged individuals with 110 offenses 
related to illicit drug activity.   The following is a breakdown of 
those charges.  
 

 Possession of Schedule II Controlled Substance (methamphetamine/amphetamine)- 22 
 

 Possession of a Schedule II Controlled Substance with Intent to Sell/Distribute - 3 
 

 Possession of Marijuana with Intent to Distribute/Sell- 1 
 

 Possession of less than one ounce of Marijuana- 33 
 

 Possession of Drug Paraphernalia- 43 
 



 Possession of Marijuana, 5-100 pounds- 1 
 

 Possession of Marijuana Concentrate-1 
 

 Cultivation of Marijuana-1 
 

 Possession of a Schedule III Controlled Substance-1 
 

 Possession of a Schedule IV Controlled Substance-2 
 

 Introducing Contraband in a Jail Setting-2 
 
In connection with these arrests, officers seized approximately 72.32 pounds of marijuana and 
approximately 23.61 grams of methamphetamine/amphetamine, approximately 2.66 grams of 
Schedule II and IV Controlled Substances, 97 items of Drug Paraphernalia and 275 marijuana 
plants. 

 
TRAFFIC 
 
The Sterling Police Department investigated 250 traffic accidents in 
2012, representing a 19 percent decrease from the 308 accidents 
investigated in 2011.  Of the 249 traffic accidents reported to the 
Sterling Police Department in 2012, 90 percent of the accidents 
occurred on public streets and 10 percent occurred on private property. 

Of those accidents which occurred on public streets, 71 or 28.5 percent were intersection-
related accidents.  Of note, the Sterling Police Department only investigates private property 
accidents if the accident is alcohol related a hit and run accident with suspect information, or if 
there is an injury/fatality.  Although police can investigate any accident on private property, it is 
important to recognize that private property accidents, even if a fatality is involved, are no longer 
considered reportable accidents to the State of Colorado (Traffic Accident Reporting Manual; 
July 1, 2006; page 17). July was the busiest month for traffic accidents, during which 26 traffic 
accidents were reported and investigated by the Department.   
 

A total of 46 people were injured in traffic accidents in 
2012, a 70 percent increase from the 14 injured in 
accidents in 2011.   There were no fatal accidents 
investigated in 2012.  Of the 250 accidents, four involved 
a pedestrian, two involved a bicycle, and 38 were hit and 
run accidents.  Eleven of the accidents were alcohol 
related.  In 2012 Improper Backing was the most common 
violation cited for traffic accidents. 

 
A total of 62 people were arrested in 2012 for driving while intoxicated.  This was a 20 percent 
increase from the 52 DUI arrests in 2011.  
 
Of those arrested, 55 were charged with driving under the influence of alcohol and two were 
charged with driving under the influence of drugs. Seven individuals were charged with driving 
while ability impaired by alcohol. Of those arrested, 60 were adults, and two were juveniles. 
 
 
 
 
 
 



The following is a breakdown of the blood/breath alcohol levels of those arrested: 
 
                    Charge                                         Blood Alcohol Level                   Number of Persons  

Under 21 W/ BAC of .02 to .049 0.020 to 0.049 1 
Drove while Ability Impaired 0.050 to 0.079 7 
Drove While Under the Influence 0.080 to 0.099 6 
Drove While Under the Influence 0.100 to 0.199 25 
Drove While Under the Influence 0.200 to 0.299 9 
Drove While Under the Influence 0.300 and above 1 
Drove While Under the Influence Refused Testing 13 
Under the Influence of Drugs  2 

 

 
The largest traffic control detail that the Sterling 
Police Department undertakes during the year is 
the coordination of traffic routing and traffic control 
for the Logan County Fair Parade, which was held 
this year on August 11, 2012.  All sworn officers, 
to include command, plus many of the Explorer’s 
Post #322 were required to report for duty to 

assist in the monumental task of directing traffic, both before, during and after the parade.  SPD 
Major Tyson Kerr, Operations Commander, also worked diligently in conjunction with Public 
Works many weeks prior to this event to plan for the smooth and timely flow of parade entries to 
assure the safety of all involved. Driving her SPD Squad Car #8, Sergeant Ronda Taylor led the 
2012 parade.  SPD presence at every intersection along the approximate two mile parade route 
through the main part of Sterling provided very definite police visibility for effective crowd 
control, if needed.   
 
The fair parade gives the officer an opportunity to practice the “art” of directing traffic with 
vigorous hand motions, traffic whistles, and body positions. They demonstrate a musical beat to 
keep the rhythm of their hands “in tune” with the moving traffic!  Pictured above left is Officer 
Nick Hrycaj at the corner of Main and N 2nd St, and Detective Jim Coleman at the corner of 
West Main and N 4th Avenue. 
 
Officers also play a definite role during the Christmas season with traffic and crowd control at 
the annual Parade of Lights, held this year on December 6th in downtown Sterling.  The evening 
event, which usually carries cold temperatures, did not dampen the enthusiasm of spectators 
along the route, which had gathered to view the 30 brightly lit entries.  
 
VIOLATION ANALYSIS 
 
There are many state statutes and municipal ordinances which provide the officer with the legal 
authority to issue a citation indicating a violation of those laws.  An officer may “write” a violation 
into Municipal Court, Logan County Combined Court, depending on the violation’s applicable 
statute or ordinance.  In the two tables to follow, the general categories of ticket charges issued 
and their number are noted on a monthly basis for the years of 2012 and 2011.  Warning 
charges occupied the highest number of charges cited at 2,698 in 2012 versus the 2,450 in 
2011, with an increase between the two years of 248 Warnings or a nine percent change.  
Violations of the Model Traffic Code were at 558 in 2012, showing a decrease of 184 charges 
from the 742 in 2011 or a 24 percent change.  
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2012 PATROL VS TRAFFIC HOURS 

 2012 Violations / Month Total Monthly 

Month Other Felony Model City Criminal Misdemeanors Petty Traffic Warning   Violations 

Jan 1 1 37 5 40 2 6 45 255 392 

Feb 1 2 42 6 58 4 7 51 196 367 

Mar 0 1 55 9 54 3 1 82 335 540 

Apr 1 1 73 13 55 2 4 60 305 514 

May 0 0 61 4 46 5 2 54 302 474 

June 2 4 44 6 70 13 19 38 195 391 

July 3 3 46 20 96 1 3 59 207 438 

Aug 5 2 48 21 87 1 3 47 180 394 

Sept 0 1 36 13 51 2 8 40 251 402 

Oct 3 6 31 25 56 7 3 46 208 385 

Nov 1 2 38 9 30 5 0 36 155 276 

Dec 3 8 47 3 64 8 4 38 109 284 

Total 20 31 558 134 707 53 60 596 2698 4857 

 
 

 2011 Violations / Month Total Monthly 

Month Other Felony Model City Criminal Misdemeanors Petty Traffic Warning   Violations 

Jan 2 1 50 6 69 1 1 48 164 342 

Feb 2 1 38 4 66 3 4 40 180 338 

Mar 0 5 59 17 71 4 7 62 262 487 

Apr 0 7 73 6 48 4 7 69 249 463 

May 1 2 86 3 61 1 3 40 231 428 

June 0 2 95 10 57 3 6 55 159 387 

July 1 0 47 20 46 6 0 30 167 317 

Aug 1 2 51 9 53 3 0 51 229 399 

Sept 0 5 54 6 49 2 2 59 196 373 

Oct 1 2 65 10 91 4 5 58 208 444 

Nov 0 0 53 7 43 1 4 40 182 330 

Dec 4 2 71 11 57 1 5 70 223 444 

Total 12 29 742 109 711 33 44 622 2450 4752 

                                           

 
The aside graph shows a five year comparative of man hours 
expended in the categories of patrol vs. traffic activity.  Officers 
also contact subjects who have violated county or state traffic 
laws vs Municipal Code Violations, and they frequently issue 
citations for such violations as Driving Under the Influence, 
Driving While Under a License Suspension, No Insurance, or 
Illegal Use of the Driver’s License.  
 

CHARGES 
 
When an officer makes a traffic stop and writes a citation to a subject, he often will discover 
more violations than the initial reason for which he wrote the ticket, i.e., if he made a stop for 
speeding he may discover the driver was not wearing his seat belt, had no insurance, or the 
vehicle was not properly licensed.  These discoveries result in more than one charge per ticket, 
and as many as four can be noted on an individual ticket. In an attempt to reflect the greater 
activity generated by the number of charges written, the following statistics are presented in 
table form below. It is interesting to note, that on a five year average, 11 percent more officer 
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activity is shown with noting the charges incurred rather than merely quoting the tickets written 
count.   
 

Year Total Charges Total Tickets Percentage of Change 

2012 4,857 4,236 +13% 

2011 4,752 4,256 +10% 

2010 6,909 6,148 +11% 

2009 7,314 6,523 +11% 

2008 8,930 8,050 +10% 

5 Year Ave 6,552 5,842 +11% 

 
COMPUTER VOICE STRESS ANALYZING - CVSA 

                                                                                                                                  
In January 2002, the Department purchased a CVSA (Computer Voice Stress Analyzer) system 
for use in investigative cases by the department.  On March 4, 2002, the first CVSA testing at 
the Sterling Police Department was completed with a subject, resulting in a confession on an 
attempted murder case.  To become a certified CVSA operator an officer attends an extensive 
six day training course.  After becoming certified and to maintain his/her certificate, the operator 
attends training every two years.  In 2012, the department had two certified CVSA Operators. 
Major Kelsch conducted two pre-employment and one criminal CVSA test.  Detective Coleman 
conducted five pre-employment and two criminal CVSA procedures, making a total of seven 
pre-employment and three criminal, or ten total examinations.    
                              
The CVSA is an investigative tool used widely in law enforcement 
organizations throughout the country.  As the test title indicates, the 
computer system can indicate a systematic and predictable 
relationship between voice patterns and stress related to deception.  It 
has come to replace the polygraph testing process because the 
examination can be administered without wires and at a greater 
comfort to the subject.  Exams can be conducted remotely, by 
distance, using the telephone, or later in time by using a recording.  In 
certain cases, where a recording made under reasonable conditions 
exist, a CVSA can be done after a subject’s death.  A typical exam takes anywhere from 35 
minutes to two hours and could be conducted covertly if the investigation so indicates.  
 
The graph above shows the CVSA count completed in 2012 by category and the number in 
each category. The highest testing category was seven pre-employment exams and three                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                             
criminal exams.  The table below presents a five year comparative on the CVSA Tests 
completed. 
 
 
 

Category 2008 2009                                                                                                                                                                                                                                                                                                                                                                                                     2010 2011 2012 Overall 5 Yr 
Ave 

Criminal 
Examination 

3 7 13 7 3 33                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                            6.6 

Cold Calls 0 0 0 0 0 0 0 
Pre-
employment 

1 6 11 15 7 40 8 

Total Exams 4 13 24 22 10  73 14.6 
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USE OF FORCE  
 
Whenever an officer uses physical force to 
overcome a subject’s resistance to arrest or lawful 
order, they have been required, since January of 
1992, to complete a detailed Response to 
Aggression/Resistance Report.  The reports are 
reviewed with a departmental instructor who then 
makes any recommendations to command 
regarding equipment and/or training needs.  Use of 
Force incidents numbered 37 in 2012, with 26 
experienced in 2011.   
 
Regarding injuries occurring to officers during 2012, there were two injuries:  spit from a subject 
went to the officer’s right eye, and an officer’s shoulder was injured. Six subjects were injured in 
2012, one subject sustained a scraped elbow and red marks on the face, another subject said 
his arm hurt after handcuffing, another subject sustained a swollen/bloody bottom lip, one had 
small scratches during the struggle, another sustained a cut lip and finally a subject had injury to 
the right hand and knuckles.   These 37 incidents were controlled through the use of verbal 
techniques, empty hand P.P.C.T. techniques, display/discharge of a firearm, and deployment or 
display of an electronic control device, all of which have proven to be very safe and effective in 
controlling violent subjects.  
 
When officers attempt to restore order and control, or attempt to take a subject into custody, 
altercations can occur as a result, because of the combative nature of the subject.  Such was 
the aspects of the majority of the 2012 Use of Force incidents.  During 2012, officers 
encountered no situation where the discharge of firearms was necessary in the apprehension of 
subjects; however, firearms were displayed 18 times during 2012.  
 
In 2009, new standards of reporting were instituted when a Use of Force incident occurred.  
This was necessary to accommodate the use of the Electronic Control Device (Taser), and the 
reporting of “firearms displayed”.   
 

LEVEL OF RESISTANCE 2008 2009 2010 2011 2012 

Psychological Intimidation 7 12 6 4 7 

Verbal Threats 4 13 3 5 5 

Passive Resistance 14 23 6 14 18 

Defensive Resistance 18 28 12 20 29 

Active Aggression 7 9 5 5 9 

Subjects/Influence: Drugs/Alcohol 12 26 12 12 22 

LEVEL OF CONTROL USED 2008 2009 2010 2011 2012 

Verbal 19 45 19 26 37 

Empty Hand 20 21 9 15 16 

O.C. Pepper Mace 3 0 1 0 0 

Electronic Control Device – Deployment 0 6 4 4 4 

Electronic Control Device -  Display 0   17 5 9 8 

CN or CS Gas 0 0 0 0 0 

Impact Weapon 0 0 0 0 0 

Firearm - Discharge 0 0 0 0 0 

Firearm - Display 0 13 5 8 18 

 
 
 



FIELD TRAINING OFFICER PROGRAM                            
 

The Sterling Police Department has had in place a training program for new recruits on the force 
since 1985.  The goal of the Field Training Officer Program is to provide street experiences that 
are designed to complement the recruit candidate’s academy training.  How a recruit responds 
to field training is a significant factor in the shaping of the candidate’s career in law enforcement.  
The SPD field training process is an open ended program designed to last approximately 18 
weeks and is divided into four phases.  All new hires/recruits must satisfy the requirements of 
the FTO Program before being allowed to perform “solo” street duty.   
 
Historically, law enforcement basic field training resembled little more than a popularity contest.  
Recruit officers were expected to learn what they could in a basic academy.  Once new officers 
entered the field training aspect of their job, it was the duty of their assigned “training” officer to 
determine the type of instruction, if any, the recruit would receive and ultimately, when the new 
officer would begin performing solo.  Basically, it was this lack of proper field training which led 
to a change in training standards. 
 
Phase I is the introductory phase and includes basic tasks.  In Phase II the tasks become more 
involved, with Phase III beginning the instruction designed to lead to the recruit’s independence.  
Phase IV is the Ride Along phase and the FTO instructor will act as an observer while his/her 
trainee takes responsibility for the unit.   All four phases do take as high as 720 hours or more to 
complete.    
 
During the year of 2012, FTO’s trained five new officers, and with this amount of new officers, 
the FTO’s were in a continuous state of training during the year.  This is very demanding on the 
FTO’s, as not only do the officers have their own work to do, but the added workload of one of 
the most important jobs at the police department: training new officers. Trainees are rotated 
between officers at various phases of the program.  Five new officers entered into the program 
in 2012, and two did not successfully complete the program.  Three did successfully complete 
the program and those were Officers Barry Winckler, Russell Baca, and Officer Matt Williams 
completed on January 4, 2013.  
 
The amount of new officers training in 2012 makes the role of the FTO extremely remarkable in 
their commitment, dedication and loyalty, and the officers are to be highly commended for all 
their efforts in helping to shape the career of the recruit.  It is truly a calling.  They endure many 
highs and lows and have been put in untenable situations.  Through these times, the FTO’s 
continued with their heads held high and a positive outlook.  
  
The FTO Program was coordinated in 2012 by Major Tyson Kerr, and led by Sergeant Ronda 
Taylor, who served with Officers Jaime Kiefer, Sean McDonald, James Rank and Jeffrey Harris.  
 
 
CITIZENS SURVEY 
 
In 2005, we began using a very valuable communication tool to solicit and evaluate the level of 
service our Police Department was providing to the Sterling community. In 2012, we conducted 
our eighth consecutive citizen survey. 
 
The Department takes great pride in developing cohesive bonds with the community we serve. 
The Sterling Police Department works hard building and maintaining a trusting relationship with 
the citizens of Sterling. The Citizens’ survey assists us in better understanding and addressing 
community needs. 
 



While surveys can be expensive to conduct, we have developed a process that makes it 
affordable for us to deliver and collect the surveys from respondents. With cooperation from the 
City’s Finance Department our surveys are mailed out with the City’s water bills. Teaming up 
like this results in no additional expense to taxpayers for distributing the survey and is an 
effective and practical method of delivery. We extend our appreciation to the Finance 
Department for working with us, and without their cooperation, this would be too expensive of a 
project to conduct. 
 
The surveys were sent out over 4 mailing cycles. We mailed 4,867 blank surveys to citizens and 
businesses in the community. We received 535 surveys back, including approximately 413 
surveys returned through the return mailing option. This resulted in a return rate of almost 11 
percent, which is comparable to recent years. The cost of conducting the survey was 
approximately $694, or about $1.30 per returned survey. 
 
Little has changed in the survey since its inception. Slight adjustment to the wording in some of 
the questions has occurred; however, the intent of each question remains the same. This 
consistency in the questions allows for reliable comparisons of the data received every year. 
 
The survey targets various operational areas of concern or interest and quantifies the 
respondents’ opinions. The trick is to not judge an individual response, but to look for patterns in 
ALL the responses that may indicate strengths and weaknesses.  
 
Questions 1 and 2 reveal the frequency and type of contact the submitter may have had with 
our department. The responses to these questions can provide an understanding for the basis 
of their response to questions later on in the survey. 
 
Questions 3 through 8 look for input regarding the quality of the department’s and our 
employee’s performance.  In other words, what impression are our employees leaving with our 
customers. Questions 9 through 13 asks for citizens perceptions of quality of life (how one feels 
about safety and security) issues.   
 
Question 14 collects input about our community’s concerns over specific crime issues, and 
question 15 measures the community’s awareness and feelings about police department 
programs.  Additionally, the survey provides citizens a space for comments, as well as 
demographic information.  
 
The results contain within the following tables’ record the results of this survey and compares to 
the previous most recent four surveys. Additionally, the results for most categories are from the 
known responses as determined by the respondents’ answer to a question. If a respondent did 
not answer a particular question there obviously was no definitive answer to be recorded.  
 
Department Contact 
 
The first two questions establish the number of contacts a citizen had with our department over 
the last year and what type of contact occurred.  Question 1 determined the number of contacts, 
if any, they had with our agency.  If there was no contact, the responder was directed to skip 
questions 2 through 6.   
 
If the person said they have had at least one contact, they are asked to identify what type of 
contact(s) they had with the department.  Question 2 allows multiple responses, so the overall 
numbers exceed the number of surveys received. 
 
Question 1: During the last year, how many times have you had personal contact with a 
member of the Sterling Police Department? 



 
Number of Contacts 2008 2009 2010 2011 2012 

0 54.18% 58.98% 53.55% 60.85% 62.02% 

1-2 35.08% 29.87% 31.02% 27.66% 25.97% 

3-5 5.65% 5.67% 5.71% 7.66% 7.17% 

6 + 5.06% 5.48% 4.50% 3.83% 4.84% 

 
Question 2 – What was the reason(s) for the contact with our department?  (Check all that 
apply)  
 

Type of Contact 2008 2009 2010 2011 2012 

Traffic 40.17% 46.88% 40.76% 11.80% 10.09% 

Criminal Arrest 0.85% 1.04% 4.20% 0.20% 1.31% 

Rpt Crime / 
Suspicious Act 22.22% 22.40% 

 
26.05% 

 
10.00% 

 
11.96% 

Victim 10.68% 17.71% 18.07% 5.40% 5.23% 

Witness 5.55% 6.77% 9.66% 3.80% 2.62% 

Records Request 8.54% 6.25% 5.88% 1.40% 3.18% 

Information 11.53% 18.23% 16.81% 5.00% 6.17% 

Other 34.18% 36.98% 17.22% 13.20% 14.02% 

 
Department & Employee Performance Issues 
 
An obvious goal of our survey is to measure the community’s satisfaction with the department 
and our employees.  Our employees are members of this community, not separate from them, 
and it is very important we know how well we are performing.   
 
Questions 3 through 7 measures how well citizens feel our department and employees 
performed their job. Question 8 determines the basis of their opinion.   
 
Overall, as the following tables will demonstrate, the Sterling Police Department continues to 
receive and maintain a very high level of support, confidence and trust from our community.  
 
Question 3 – Based on your personal contact(s), rate the response of our department? 
 

Rating 2008 2009 2010 2011 2012 

Excellent 21.72% 26.32% 27.46% 21.69% 26.42% 

Very Good 34.02% 32.02% 32.38% 33.86% 34.43% 

Good 22.13% 17.11% 20.90% 23.28% 16.04% 

Fair 10.24% 13.16% 6.56% 11.64% 8.49% 

Poor 4.91% 5.70% 7.79% 6.35% 7.08% 

Very Poor 6.96% 5.70% 4.92% 3.17% 7.08% 

 
Question 4 – Based on your personal contact(s), how would you rate the overall abilities of our 
employees? 
 

Rating 2008 2009 2010 2011 2012 

Excellent 20.24% 21.30% 24.90% 18.78% 20.09% 

Very Good 30.57% 35.65% 31.02% 33.50% 36.45% 

Good 28.51% 20.43% 23.67% 25.38% 20.09% 

Fair 9.91% 13.48% 8.16% 11.68% 9.81% 

Poor 4.95% 4.78% 7.76% 7.61% 6.54% 

Very Poor 5.78% 4.35% 4.49% 3.05% 6.54% 

 
 



Question 5 – Based on your personal contact(s), how would you rate the attitude and behavior 
of our employees? 
 

Rating 2008 2009 2010 2011 2012 

Excellent 22.13% 25.11% 26.23% 23.86% 24.41% 

Very Good 34.01% 31.28% 31.97% 28.93% 28.64% 

Good 22.95% 20.26% 18.44% 24.87% 23.00% 

Fair 7.78% 12.78% 8.20% 10.15% 8.45% 

Poor 6.55% 6.17% 8.20% 5.08% 4.69% 

Very Poor 6.55% 4.41% 6.97% 7.11% 10.33% 

 
Question 6 – Based on your personal contact(s), how would you rate the quality of overall 
service you received from the Sterling PD?  
 

Rating 2008 2009 2010 2011 2012 

Excellent 21.25% 24.45% 24.90% 20.51% 25.94% 

Very Good 33.33% 34.06% 30.61% 27.18% 30.66% 

Good 22.91% 16.59% 21.63% 26.15% 20.28% 

Fair 11.25% 13.10% 7.76% 12.31% 8.49% 

Poor 4.58% 5.68% 9.80% 7.69% 8.02% 

Very Poor 6.66% 6.11% 5.32% 6.15% 6.13% 

 
Question 7 – If you have not had personal contact with the Sterling Police Department what is 
your opinion of the department? 
 

Rating 2008 2009 2010 2011 2012 

Excellent 8.99% 8.25% 10.97% 10.99% 12.38% 

Very Good 41.17% 42.24% 37.62% 36.88% 31.89% 

Good 34.60% 38.94% 34.17% 35.11% 38.39% 

Fair 9.34% 7.59% 10.97% 12.06% 12.07% 

Poor 2.76% 1.98% 3.76% 4.26% 4.02% 

Very Poor 3.11% 0.99% 2.51% 0.71% 0.93% 

 
Question 8 – What is your opinion of our department based on?  (Check all that apply) 
 

Source 2008 2009 2010 2011 2012 

Personal Observation 69.90% 56.51% 72.27% 
 

66.60% 
 

65.05% 

Family, Friends & 
Neighbors 32.00% 27.96% 30.68% 

 
34.60% 

 
32.90% 

News Media 22.47% 13.76% 20.45% 26.00% 23.18% 

Other 2.85% 1.78% 2.25% 3.00% 3.36% 

 
Quality of Life Issues 
 
This next section gauges the community’s perceptions of how safe and satisfied they feel in 
their neighborhoods and in the city.  Quality of life refers to the level of confidence people have 
regarding their safety and security.   
 
The answers to these questions are probably one of the best indicators of how successful our 
department is accomplishing its mission of professional service.  Affirmative answers reflect a 
positive satisfaction.   
 
As shown in the following tables, people continue to feel good about personal, family and 
property safety in the City of Sterling.  The department uses marketing strategies, community 
educational opportunities and better, more effective communication tools to improve its 



connection to those we serve.  Most importantly though, is that our dedicated and professional 
staff perform their jobs in a manner that instills a high level of safety and security satisfaction for 
the Sterling community. 
 
Question 9 – Do you feel safe and secure in your neighborhood? 
 

Response 2008 2009 2010 2011 2012 

Yes 92.24% 92.97% 90.80% 89.80% 88.36% 

No 7.76% 7.03% 8.60% 10.20% 11.64% 

 
Question 10 – Do you feel safe and secure in Sterling? 
 

Response 2008 2009 2010 2011 2012 

Yes 92.40% 90.56% 88.05% 86.16% 85.63% 

No 7.60% 9.44% 11.02% 13.84% 14.37% 

 
Question 11 – Would you recommend Sterling to family and friends as a safe place to live and 
raise a family? 
 

Response 2008 2009 2010 2011 2012 

Yes 89.82% 89.44% 87.80% 85.97% 84.06% 

No 10.18% 10.56% 11.27% 14.03% 15.94% 

 
Question 12 – Do you feel the Sterling Police Department addresses the concerns of the public? 
 

Response 2008 2009 2010 2011 2012 

Yes 86.80% 86.25% 82.81% 83.14% 80.63% 

No 13.20% 13.75% 17.18% 16.86% 19.37% 

 
The last question in this section asks for the citizen’s impressions about the crime rate in 
Sterling.  When people feel crime is increasing where they live, they can become nervous and 
uneasy.  Those feelings can negatively influence a person’s quality of life.  
 
As shown in the table below, the public’s perception of an increase in the crime rate rose slightly 
from last year by almost 1½ percent.  While the public’s perception is not supported by crime 
statistics, the overall feeling of people is one of uncertainty and apprehension.  
 
When horrific events such as the shootings in Aurora, Colorado and Newtown, Connecticut 
happen, peoples’ perceptions of the crime rate are often influenced, even when these types of 
incidents are rather rare. Though those events occurred outside of the City of Sterling, they still 
affect the viewpoint of our citizens. Taking that into consideration, the 1½ percent increase in 
the number of people who believe the crime rate in Sterling has risen is surprisingly low.  
 
Question 13 – Do you feel the crime rate in Sterling has increased, decreased or remained the 
same over the last year? 
 

Response 2008 2009 2010 2011 2012 

Increase 29.86% 27.18% 34.72% 40.05% 41.53% 

Decrease 12.73% 11.00% 9.32% 7.69% 5.58% 

Same 57.41% 61.83% 55.95% 52.26% 52.89% 

 
Question 14 receives input that identifies general concerns and perceptions about specific 
criminal and traffic issues within the City of Sterling.  A list of fifteen concerns and an “other” 
option are presented.  Respondents are asked to choose five of their greatest concerns and 
rank them in order from 1 (highest concern) to 5 (least concerned).   



 
In the “Other” category, respondents have an opportunity to express concerns about issues not 
covered in the standard list. Predictably, when high profile incidents occur here, or across the 
country, they strike concern with citizens such as the theater shooting. Though the top five 
concerns fluctuate year to year, they also remain somewhat steady.  
 
The top five concerns in 2012 were: 1 – Burglaries, 2 – Vandalism, 3 – Theft, 4 – Auto Theft and 
5 – Drunk Driving. In the following table, rankings are shown for each concern.  For comparison 
purposes, data for the past five (5) years are included. 
 

Concern 2008 2009 2010 2011 2012 

Assaults 12 13 13 12 14 

Auto Theft 8 7 5 6 4 

Burglary 7 2 1 3 1 

Drugs & Related 
Crime 6 3 3 

 
5 

 
8 

Drunk Driving 4 8 4 8 5 

Family Violence 11 10 10 10 10 

Gangs 14 12 12 15 13 

Hate/Bias Crimes 5 6 7 4 6 

Identity Theft 2 5 8 7 7 

Juvenile Crime 13 15 14 13 11 

Robbery 16 16 16 16 16 

Sexual Assault 10 9 9 9 9 

Theft 3 4 6 2 3 

Traffic 9 11 11 11 12 

Vandalism 1 1 2 1 2 

*Other 15 14 15 14 15 

 
*Examples given of “other” concerns by respondents are: texting and driving, anger crimes like the Denver theater shooting, 
crosswalk lights at Sidney Avenue and Cleveland Street, sex offender monitoring, organized crime, child abuse, child assault and 
molestations, barking dogs, bullying in schools, bike safety, school safety, suicides, traffic enforcement in residential areas and 
animal control. 

 
The Sterling Police Department conducts a number of programs that either provides additional 
services to the community or that enhance our ability to provide services that are more effective.  
To determine the knowledge and support of these programs, question 15 asks people to rate 
the programs as very important, slightly important or not important.  If the responder did not 
know about the program, they would indicate that by choosing the “Not Aware” response.   
 

Program 
Very 

Important 
Slightly 

Important 
Not 

Important Not Aware 

Youth Services 340 36 17 67 

Kops “N” Kids  248 73 18 99 

Police Explorers 
 

168 
 

126 
 

36 
 

105 

Community 
Education 

 
241 

 
123 

 
20 

 
59 

Citizens Police 
Academy 

 
141 

 
149 

 
37 

 
103 

Neighborhood 
Watch 

 
316 

 
71 

 
20 

 
47 

SPD Website 114 123 58 126 

 
 
 
 



Demographics 
 
As part of our survey process, demographic data is requested from those completing the form.  
The purpose of the demographic data is to give us with a better understanding of the 
composition of our community and to try to identify any unique problems within the various 
groups that shape our community.  The data may also be beneficial in certain grant funding 
endeavors.   
 
Those completing the survey were asked to identify their association to the City of Sterling.  
Connection categories are - Living within the City Limits, Working within the City Limits, Owning 
a Business, and Shopping in Sterling.  Multiple choices are common and expected for this 
category. 
 

CONNECTION TO 
STERLING 

2008 2009 2010 2011 2012 

LIVE 86.09% 85.56% 85.44% 85.00% 86.92% 

WORK 42.28% 41.34% 43.32% 39.00% 44.11% 

OWN BUSINESS 14.66% 14.26% 14.73% 11.60% 14.95% 

SHOP 53.52% 54.15% 55.97% 55.60% 56.26% 

 
 

SEX 2008 2009 2010 2011 2012 

MALE 44.97% 41.22% 40.64% 38.85% 37.79% 

FEMALE 55.03% 58.78% 59.35% 61.15% 62.21% 

 
 

AGE 2008 2009 2010 2011 2012 

18 - 24 1.90% 2.62% 2.50% 1.59% 1.05% 

25 -34 7.82% 8.67% 9.03% 8.62% 8.84% 

35 - 44 7.18% 4.84% 6.53% 7.03% 8.21% 

45 - 54 17.33% 15.32% 14.03% 12.93% 10.32% 

55 - 64 21.35% 21.37% 21.73% 19.73% 24.00% 

65 +  44.39% 47.18% 46.15% 50.11% 47.58% 

 
 

ETHNICITY 2008 2009 2010 2011 2012 

HISPANIC 2.75% 3.13% 1.83% 1.72% 2.02% 

AFRICAN 
AMERICAN 0.00% 0.20% 0.55% 

 
0.00% 

 
0.20% 

ASIAN AMERICAN 0.59% 0.00% 0.18% 0.65% 0.20% 

WHITE 93.11% 93.36% 95.90% 95.70% 93.93% 

OTHER 0.78% 3.32% 1.47% 1.94% 3.64% 

 
 

LIVED IN STERLING 2008 2009 2010 2011 2012 

LESS THAN 1 YR 2.44% 1.78% 2.05% 2.62% 2.21% 

1 - 5 YRS 9.96% 12.03% 11.77% 10.70% 11.47% 

6 - 10 YRS 9.96% 8.68% 10.65% 10.48% 9.86% 

11 - 20 YRS 17.28% 10.65% 12.71% 17.69% 16.50% 

21 + YRS 60.36% 66.86% 62.80% 58.52% 59.96% 

 
LIVE IN A 2008 2009 2010 2011 2012 

SINGLE FAMILY 
HOUSE 94.52% 94.94% 94.62% 

 
95.64% 95.32% 

MULTI-FAMILY 
DWELLING 5.48% 5.06% 5.37% 

 
4.36% 4.68% 



OWN / RENT 2008 2009 2010 2011 2012 

OWN 95.61% 93.23% 91.10% 94.46% 92.88% 

RENT 4.39% 6.77% 8.89% 5.54% 7.12% 

 
# IN HOUSEHOLD 2008 2009 2010 2011 2012 

1 29.53% 29.88% 33.58% 31.47% 28.63% 

2 46.25% 49.41% 44.15% 48.28% 45.16% 

3 12.40% 10.74% 12.24% 9.70% 12.10% 

4 8.07% 5.66% 5.75% 7.76% 11.09% 

5+ 3.74% 4.30% 4.26% 2.80% 3.02% 

 
Residence Data  
 
The final table presented identifies general locations in and around the city where the completed 
surveys originated. The purpose of this information is simply to identify whether specific issues 
exist within certain geographical areas of the city that might require attention.  On the survey, 
we asked respondents to note the nearest intersection to their home or business.   
 
Using Main Street and Division Avenue as dividing points the city was divided into northeast, 
southeast, northwest and southwest areas.  Additionally, we assigned locations east of Front  
Street to the east area.  We also received surveys from respondents who live outside the City of 
Sterling, but who own property, shop and/or work in Sterling.  The table only contains 
information from surveys that declared a location.  
 

 
 

LOCATION 2008 2009 2010 2011 2012 

NORTHEAST 34.01% 33.80% 37.19% 34.07% 30.50% 

SOUTHEAST 1.36% 0.70% 1.44% 0.74% 1.15% 

NORTHWEST 12.02% 11.66% 11.77% 12.50% 15.14% 

SOUTHWEST 43.76% 44.76% 39.87% 42.65% 42.66% 

EAST 0.45% 0.70% 1.44% 0.49% 0.23% 

SURROUNDING 
AREA 8.39% 8.39% 8.26% 

 
9.56% 

 
10.32% 

East 
0.23% 

% 

 

S. E. 
1.15% 

% 

 

N. W. 
15.14% 

N. E. 
30.50%  

S. W. 
42.66
% 

Outside City – 10.32% 



 
Comments 
 
Each survey has a comment’s section in which citizens may write comments, complaints, 
suggestions or basically anything they want to in regard to our department’s operation.  The 
comments have been slightly sanitized for public presentation – any offensive language has 
been replaced with wildcard (*) characters.  Derogatory and inflammatory remarks about 
specific individuals whether department personnel or civilians, as well as locations have been 
edited with wildcard characters. If a name or word was unreadable, a question mark was used 
to replace the word or name. The core of the original comment remains clear and unchanged, 
despite the use of wildcards.   
 

I live in an area where neighbors play their music very loud all night long.  They have no 

respect for their neighbors.  They throw their trash on the ground instead of putting it in the 

dumpster.  I have contacted police dept and was told there is no ordinance in Sterling that 

says you have to respect others (more or less) and can do what they please. 

You helped my mom when she fell in July.  Officer ????? saved her life.  I will always be 

thankful to the help.  When I needed help, you were right there!  Thank you. 

There are A LOT of people who walk past our house at ALL times of the day.  They seem a 

little worrisome since we have a young child. 

Corner Delmar and South Division.  At times a large pickup or car parked on the very corner 

too close to the curb.  Makes it impossible to see oncoming traffic from the north.  That traffic 

often accelerates before getting to the corner heading to the park.  Makes it dangerous to pull 

out to turn north. Called police but no HELP. 

If driving while talking on a cell phone is not safe/not lawful, why do the police always have 

one in their hands?  With the radio traffic, driving, ect.  Do you need to budget for hands free 

system for all vehicles? 

Drugs, gangs and homeless are on a rise!  Up scale security and awareness are needed 

I think Sterling is comparatively safe.  I would not recommend moving here because of the 

toxic water and the water bills that are 4-5 times as high as they should be.  We can't keep 

paying them. 

Pay officers better.  Keep deputies out of Sterling. 

If I suspect child abuse or suicide at my place of work.  I feel my boss won't let me report it!!.  

Please put something in the newspaper advising us to report ANYTHING and how we can't 

get fired for going over the bosses head!! 

I don't have anything to say. 

The increase in drug and alcohol crimes has risen.  The youth in Sterling are very lost.  There 

is no positive programs for the youth here.  Too much time and too much drugs and influence. 

Why is there a double standard of traffic laws being enforced at night, but not during the day?  

Why do police officers disobey the traffic laws they choose to enforce at night? 

Your ********* screams at people to confess.  Quite impressive!  He needs to come out from 

behind the cow and stop reading Dick Tracy comics.  To a fool time brings only age, not 

wisdom.  Officer ******* seems to have missed out when they taught the constitution.  

Because of his size and fat head, I believe he has been a bully boy his whole life.  Some in 

your department need a little more Andy Taylor and a little less Heinrich Himmler. 



They all suck.  Kill them. 

More drug intervention 

Double standard for traffic violations in day time as opposed to night time. 

Double standard for traffic violations in day time as opposed to night time. 

Double standard for day time traffic violations as opposed to night time 

Double standard for day time traffic violations as opposed to night time 

Double standard for day time traffic violations as opposed to night time 

Double standard for traffic violation in day time as opposed to night time 

Only certain class of people aware of the programs. 

Skate Park should be closed.  I've watched a rapid decline in the immediate neighborhood 

since it opened.  Crime, speeding, drug/alcohol use, noise, wreckless behavior, etc., are 

increasing every year! 

They could spend a little less time patroling the bars from 11:00 P to 2:00 A and a little more 

time patroling the rest of the city. 

I am concerned about the traffic on Jefferson and Broadway.  They go thru stop signs and 

alleys like crazy.  Children have come close to being hit.  The stereos are loud enough it 

shakes the house.  Drugs are in at least three houses.  The one with a business in it is also 

the worse.  They hide it in parts of cars and children's toys.  The ** ***** ** year old Is scary to 

everyone. 

Be visible 

When someone calls in concerning a child being bitten by a dog, the police really do need to 

move faster.  Just SLOWLY MOVING ALONG, doesn't cut it. When people need help, 

regardless of who or where, police need to be prompt.  It should never be a matter of pick and 

choose.  (regardless of circumstances) 

Headlights on patrol cars set to blind on coming traffic.  Too many street lights not working.  

Does police dept not report this anymore?  Too many times I've observed officers talking on 

cell phone and not paying attention to surroundings. 

I had 2 personal contacts with the SPD this last yr.  - they were night and day - the 1st had to 

do with some property I own - got burglarized-granted the buildings were vacant, the officers 

didn't seem too concerned yet said if they saw activity over there, they would look into it.  

Well, there was activity, my young daughter and boyfriend was over there moving items out of 

the building while 2 police cars sat not even a 1/2 block down talking to one another and 

neither one ever came over to question them - for all they knew it could have been robbers.  

Just because property is empty doesn't give the right to become sloppy.  The 2nd contact was 

excellent, no complaint, I reported a crime and the officer who helped was Nicholas Hrycaj - 

very professional and accomplished to solved the matter quickly. 

Drug issue needs to be addressed! 

No place to shop.  Boarded up buildings. 

There is very little crime in Sterling. What crime there is?  Let see 400 stops a month for tail 

lights.  Logan County and the State Patrol could handle Sterling without the attitude!  The city 

would save thousands.  Get rid of this service and turn it over to Logan County. 



There should be a way, to keep the violent sexual predators out of this SMALL town.  The city 

should think of all the kids in this town.  We moved here, because it is small. 

I feel the Sterling Police Department is full of incompintent and underpaid youth officers who 

stay here only long enough to be hired by another dept or life long under intelligent officers 

who rise to the top re. ******* - about a 90 IQ predujice drunk. 

I wish there was more for the youths to do around here.  There is nothing for them to do to 

keep them out of mischief. 

Theft, etc., up due to poor economy?  Dept has attitude problems.  Badge Heavy. 

All public records should be available on line.  Not selective records, all records. 

Cars that go up 3rd Ave.  Kid go fast from school.  From Main to State come set on my porch 

and count them, you'll see what I mean. 

With SVP person in our neighborhood and close to school, I feel this is a very unsafe 

neighborhood and community.  Drug problem and gangs in Sterling has increased. 

The website is difficult to use and not very intuitive.  It is hard to find contact numbers for any 

department. 

Waste of paper.  You won't address any problems presented 

Perhaps if they did not circle drinking establishments and actually patrol the whole town, my 

friends and family would feel better and safe.  Crimes I am assuming happen after dark, yet 

city and Logan County seem to be only interested in area's where there are bars.  I go to bars 

perhaps twice a year.  But always see them close by.  Yet in my area never see them or 

hardly at all.  Even when driving around town don't see unless a bar nearby. 

There is no place for kids to pass the time!  Bordom for kids can be a problems in our 

community. 

The police should answer calls concerning barking dogs 

Your officers need to work with the kids.  Don't push them around.  They have eyes and ears 

and know information you need to know about drugs, burglary.  They will work with you if you 

work with them.  All I see is your officers pushing the kids to the point they get mad and that 

gives your officers what they want the kids in jail. 

Both contacts I received were from young officers who seemed more impressed by the power 

of the gun, badge and uniform than anything else.  Though I did not receive a ticket or 

warning, I felt disrespected and that the officers were fishing for a drunk driver. 

Not traffic.  Traffic engineering and streets are a mess. 

We are very disappointed in the way the Chief and/mayor will not follow thru to a question 

about conduct of police officers with no comments/call about such complaints.  The citizen's of 

Sterling pay their wages and they need more training how to deal with the public.  How many 

police cars do we need - 3 to a house held like on 3rd Ave 

We need the police to patrol the north side of town more often, and respond to the calls made 

when something suspicious is happening.  Especially around our high school and other 

school areas.  North side of town has a lot of strange people walking the streets late at nights. 

Too much turnover in officers 

Please pay officers for better retention 

Nothing you can do with people who don't respect property and other people - they just don't 

care and take pride in the community. 



I suggest SPD travel more in housing area of Whitcomb addition because of being new trailer 

court, low income housing of many buildings.  Racing, load vehicles and etc more heard past 

6 months. 

I called to report a case of possible fraud.  The dispatcher was very rude and took limited 

information.  I didn't even talk to an officier.  I had to prompt the dispatcher to take all the 

information.  Why bother? 

I am very concerned about the Kings Court Trailer Court area.  I refuse to drive thru that area 

no matter what time of day.  I grew up in big cities and can clearly see that it is an unsafe 

neighborhood.  I am also worried about the increase in gang activity and transients in Sterling, 

it makes me worry for the safety of my children. 

Monitor the skate park more closely.  They have graffitid my new garage doors several times 

with gang-related writing.  They stole my solar light on Mother's Day with hours of my 

daughter putting it right next to the house, they throw their trash on my property. 

Mark the truck route downtown 

The noise I refer to is "Booming".  PLEASE make it stop. 

The increased thefts, burglaries and robberies are a big concern.  This is a nice community 

and we don't need this type of behaviors.  Times are hard for everyone, but that shouldn't give 

some the right to take from others, who may be struggling more than the thieves. 

Personnel are not friendly?  They act as if they were Gods. 

I you like to see better pay, less officers, less police cars.  In the 60's the police force was 1/4 

of what it is now.  Shared cars might also work. 

Why is there a double standard of traffic laws being enforced during the day and during the 

night?  Why are police officers disobeying the traffic laws they choose to enforce at night? 

There is nothing for teens to do in this town 

I have personally witnessed 

Double standard of traffic laws being enforced during the day and the night.  Police officers 

are guilty of disobeying traffic laws they choose to enforce at night. 

Why is there a double standard of traffic laws being enforced during the day and during the 

night?  Why are police officers disobeying the traffic laws they choose to enforce at night? 

We NEED traffic supervision and control!!  VERY concerned with the VOLUME and SPEED of 

traffic thru this 1100 block of Platte Street.  Posted speed limit is 15 mph - even the rare police 

cruiser exceeds that by 5-10 mph - cars just FLY thru here, especially early mornings, 

between 6:30 - 8:00 AM.  MANY commercial vehicles (loaded semis) use this street , also, to 

supply Mr. D's, Bomgarrs, Wal-Mart, etc. 

I feel the Sterling Police do a fine job - they have a lot to deal with and they try to listen to both 

(all) parties involved.  I am proud to live in Sterling and Proud of what gets accomplished here. 

1)  More patrols in the poorer neighborhoods;  2)  Growing number of homeless/vagrants in 

Sterling 

I have lived in Sterling for almost two years now.  The services and programs you provide (as 

you can see from above) is news to me.  Maybe better communications through news medias 

could help. 



Our officers are hard working, put their lives on the line and are underappreciated.  I truly do 

not believe our public officials realize what our officers face day after day.  We have lost 

several out standing officers because of low pay and long hours.  I pray this will change soon.  

Losing excellent officers like Jaime Kiefer, the Lee's to name a few because of low wages is 

tragic. 

Twice in the last 2 years a 911 call was received in error from my phone/address; the 

response time of SPD was exemplary .  More than one police car responded and a thorough 

"Safety Check" was performed. 

My concern is when people speed down neighboring streets not going the speed limit where 

children play and animals run loose, our people let their dogs run in the street.  I'm a animal 

lover and worry about their dogs getting killed by speeding cars.  People not putting the tops 

to the alley trash tops down to keep cats out of them  They can get trapped in there and the 

pickup truck might hurt the cats, not knowing they are in there. 

The City of Sterling is very bad in most(roads) areas.  The water is one of the worst.  Sorry we 

ever moved here. 

The police are so quick to write tickets in this town.  I had to go to court and while at court the 

charge that I was given was not what happened.  Also all these tickets go into the local paper 

but no one puts in the paper if it was dismissed. 

Drugs and the related crimes (i.e. gangs) are definitely on the rise, and our household feels 

like the issue is not being addressed enough.  We feel that this will get out of control without 

increased intervention.   Please be aware that we have front range gangs in Sterling!  

Keeping our police force from leaving would greatly benefit the battle of those issues! 

The above are "Nice to have", but at a time when expenses run high, not necessary.  You 

need more officers than we can pay for in these times and would rather see them get a raise 

and able to meet the cost of living. 

We recently moved to the cottonwoods, but did live in the city limits for forty years. 

Don't sit in a corner to get a running stop at condo units.  We all have children and ????? 

before we drive.  Also don't hang around bars as all people are drunk. 

None 

There seems to be such a large turnover.  We need to improve their benefit package in order 

to maintain a stable staff - perhaps our city manager could make less and put more into our 

law enforcement.  They certainly are worth more than the city managers post is 

I think Hispanic and white are the same so why this them white different then Hispanic? 

We are very proud of our law officers (police and sheriff).  They do such a good job looking 

out for their older citizens and protecting and serving their public.  They do not receive enough 

credit or pay. 

Continue to deal with REAL problems and not political correctness - issues that affect the 

MOST people - not small group problems.  That's the best use of limited finances. 

I strongly feel that the police need a raise. 

Distracted drivers - cell phones.  Bootleg turns - u-turns into parking spaces (and out of them).  

Driving down the middle of 2-way streets 

Concentrate on the "white collar" crimes in this town - e.g. city counsel and the cronies in the 

political structure. 



We moved to Sterling of the safe day and quiet of the city 

Get rid of police dept.  Hire more sheriff's deputies. 

I think you are wasting your time and mine.  And tax payers money for these surveys. 

Bull****! On the above programs.  Some common sense, professionalism and courtesy would 

help ......once they demonstrate that THEN maybe let THEM play with guns. 

The issue of begging and panhandling is making Sterling an uncomfortable place to live along 

with all the meth addicts and their messy houses and hotels and their walking routes. 

I see the SPD on the main thoroughfares a lot, but I don't see them in the neighborhoods very 

often. 

Robin Rd is used as a speed. 

Strongly feel there is not enough attention given to the drug problem in this town.  Needs to 

be better pay for the officers and more of them on staff. 

I think our police, sheriff and fire department are the best.  I have never been so impressed by 

of them during the ****** ******(sp) at **** ****** **.  They were all so concerned and polite of 

our family.  The D.A. investigator could not have been nicer.  They are so good to my mother.  

I am signing my name because I want them to know that we appreciated them very much.  

Carolyn Briggs and Ruby Beck and family. 

I see lots of traffic violations - lots - need more police on MAIN busy streets giving out tickets 

for failure to yield, stop lights, cutting people off - lots of rude driving. 

Get investigators that can deduce and do more than say sorry.  Do you know how to lift finger 

prints?  Quit chasing the bar sceen looking for money makers (DUI) and speed traps and 

patrol neighborhoods and protect citizens. 

Have moved to Sterling this spring 

Out of city limits in Highland Road 

I think that it is pretty sad that we have sex offenders living in this town and they have more 

rights than we do because I know of one and he lies about being around kids under 18 and 

nothing is done.  They should be watched. 

People call with concerns of drugs in the neighborhood and our community and SPD and 

other law inforcement know it is going on but the issue is not being resolved.  When it is 

brought to attention law enforcement acts like it is no big deal.  People will and are taking 

matters into there own hands.  People in Sterling will be there "own" law. 

Spend less time on minor traffic.  More time on major crimes.  Assaults, drugs, family 

violence, burglary, theft.  I feel the police spend to much time ticketing to add to city revenue 

It seems like there are bigger issues in this town that deserve more attention than the 

multitude of DUIs.  Stop picking the low hanging fruit. 

Too many police cars.  Does each officer really need a city car parked outside his/her home? 

Your officers are so kind and helpful.  I truly don't know of any other community that has such 

an honorable group of personal.  You should feel very proud of them and compensate them 

for their integrity and hard work. 



I think the Sterling Police and or sherrifs department needs to be investigated and cleaned up 

or out and need to meet the needs of the citizens more and maybe there wouldn't be as many 

young people dying or drugs and any other crimes.  Need to get honest good cops in here 

instead of racist crooked cops that don't give a damn about people & only about meeting their 

quota for that day or month. 

More communication to public re' special programs 

I believe all of us working together can make a difference.  We need to look our for one 

another.  I know that our police dept can only do so much, but I'm grateful for what you do. 

RE #14  From my observation drugs and drinking are above average issues for our town in 

relation to other towns similar in size to ours.  These impact families, our quality of living, etc.  

Ideally, it would be wonderful to rid the drug traffic in this town.  How can we motivate people 

to a better life?  How can we stop young people (teens/early 20s) from going down this 

destructive path? 

My grandson had a big John Deere tractor destroyed by breaking the glass and pounding it to 

a degree.  They aren't sure it can be repaired.  Police checked it out- hauled it in to John 

Deere, but nothing has changed - in over a month  Also bailer was damaged. 

Reporting of crime trends:  types of/locations on SPD website. 

Traffic engineering, Flow of vehicles and trucks, would solve most traffic issues, especially 

from ???? Down 6 

Any ways that the SPD puts a positive face and interaction between community, especially 

youth, makes an impact.  Then the community can see them as people, even though they 

hold position of power.  It builds trust.  Being able to trust law enforcement matters. 

I think something needs to be done about the drug situation in our community!  It's bad when 

we are #1 in the state(per capita)!!  Get our drug enforcement back!!! 

1- Young people between the ages 14-18 are seen late on weekends on our street drunk or 

working to get there.  Because their parents are "well known" nothing is done!  2 - Vandalism - 

being on a corner seems to make us more of a target.  Theft of alarm sign, paint balls shot at 

our house, rocks - lg - busting out car windows if park in front on street.  This list is endless - 

again - because of family connections, nothing is done.  

There are a couple people that were unfriendly when I call Sterling Dispatch - Felt as though I 

am bothering them with my concern. 

I appreciate the men and women who are committed to keeping our city safe.  Thank you! 

To me I believe we have a good department 

Increase the pay for the officers 

Suggest you make up a flyer on all your community projects and leave one at each house. 

Actually I'm concerned about all the issues. 

Too many patrol cars setting in front of homes.  Get on the streets or park cars at the 

municipal sheds 

Having police officers go to schools to talk to kids and answer their questions (regularly) 

would be a good thing. 

My main concern is police retention, only 2 police officers a shift is not enough.  When some 

thing happens I want police there fast.  I don't want them overworked and have the potential 

for a mistake. 



Officers are not friendly.  They don't wave or appear to want to be part of our community. 

Some of your officers are real bad guys, 90 percent are good the other 10 per cent stink.  Get 

rid of the cops who act like Hitlers Nazi!  Officer ****** or ******* no good. 

Well satisfied living in Sterling 

 
EXPLORERS POST #322 

 
The Explorer’s Program has been in effect with 
the City of Sterling Police Department for 23 
years, beginning in 1989.  The Post has ten 
members ranging in age from 15 to 20 years 
old.  Officer James Rank was the Post Advisor 
in 2012 with Officers Jeff Harris and Nick Hrycaj 
serving as Associate Advisors. Major Tyson Kerr 
remained the Committee Chairman. The ten Explorers are 

Veronica Abeyta, Dustin Troy, Trenton Negley, Blake Clary, Allysson Montgomery, James Carr, 
Tanner James, Emily Rutherford, Bill Williamson-Long, and Jose Herrera.  All advisors work 
voluntarily with the Explorers on various projects, such as fingerprinting children, security 
projects, fund raisers, and aiding with traffic control at many community events.     
 
The Explorers, in either their distinguishing gray polo shirts and black 
BDU pants, or the blue uniforms as pictured, were very visible at many 
2012 Sterling events, to include the Logan County Fair Parade, Blue 
Santa, and the Bicycle Rodeo, fingerprinting the public, bike registration, 
and security at Sugar Beet Days. The Explorers participated in numerous 
Ride-A-Longs with the officers. The Explorers were valuable assets in 
assisting with practical trainings with new officers in the FTO Program in 
2012. During these functions, the Explorers provide a valuable assist with 
many tasks for the officer to whom they are assigned. Explorers are pictured at the left helping 
with the fingerprinting of children during 2012’s Blue Santa event. 
 
Law Enforcement Exploring is a work site-based program for young men and women who have 
completed the eighth grade and are 14-15 years of age, but have not yet reached their 21st 
birthday.  Law Enforcement Explorer Posts help youth to gain insight into a variety of programs 
that offer hands-on career activities.  For young men and women who are interested in careers 
in the field of law enforcement, Exploring offers experiential learning with lots of fun-filled, 
hands-on activities that promote the growth and development of adolescent youth. 

In 2012, members of the Explorer’s Post attended the Annual 
LEEPAAC (National Law Enforcement Explorer’s Conference) in 
Denver, Colorado on the campus of the Johnson/ Wales University, 
and were a very successful team.  In Team Competition, Explorer 
Jose Herrera’s team took 2nd Place in “Downed Officer Rescue”, as 
well as 4th Place in “High Risk Traffic Stops”.  Explorer Blake Clary’s 
team took 2nd Place in “High Risk Entry”, and also Tanner James’ 
team placed 5th in the “High Risk Entry” competition.  Explorer Bill 
Williamson-Long took 3rd place in the category of Constitutional 
Law.”    

 
Many former Explorers of the Sterling Police Department’s program are currently working in 
agencies which include the Fort Morgan Police Department, Logan County Sheriff’s Office, the 
Colorado State Patrol, and the Sterling Police Department. 
 
 



NEIGHBORHOOD WATCH PROGRAM 
 
Crime vigilance continues to be a high priority for the Sterling Police 
Department, and is strongly encouraged as well among citizens.  
Evidence of this goal is seen in the very prominent street signs posted in 
areas of Sterling showing that the posted block is a member of the 
Neighborhood (NH) Watch Program.  Most areas are one block, and 
each block has a block captain.  Each block is required to have two 
meetings per year.  The responsibilities of the “neighbors” who watch for 

crime in their area are to contact the police department, and not attempt to handle the situation 
on their own.  Sergeant Warren Sica was assigned in December of 2006 to coordinate and 
oversee the development of the NH Watch program into more sectors, as well as developing 
active participation by neighborhood watch participants.   
 
There are 18 Neighborhood Watch Sectors in the City of Sterling.  
Blocks/Sectors have been established at the Northeastern Junior 
College residence Halls: Guenzi, Reed and Breidenbach Halls, 
Williams, Poole, Dowis and “Herbie” (Herboldshiemer) Halls. In 2011, 
Sergeant Sica expanded block areas to include three more in the area 
of Jay Drive and Lark Lane, (see photo to right) making a total of 18 
blocks in the city.  
 
Sergeant Sica has approached MacGregor and MacLaren Houses in Brigadoon Village about 
becoming neighborhood sectors.  As the program broadened in 2012 to fulfill its’ mission of 
community crime surveillance, the need to involve more assistance became apparent.  With that 
said, Sergeant Sica approached the advisors to the department’s Explorer’s Post #322 for 
recommendations from the Explorer’s roster to assist in the program’s operation, and a decision 
is pending regarding their involvement. 

 
Sergeant Sica has continued in 2012 with his quest to add more sectors 
in the city. In June of 2012, the Department of Parks, Library and 
Recreation invited Sergeant Sica to give an overview of the 
Neighborhood Watch Program at their “Twilight Tuesdays” outdoor 
movie showings.  Before each of the four June movie dates began 
showing, Sergeant Sica spoke to the group about the program.  He 
appeared at Wisdom (50), Prairie (200), Pioneer (400) and Columbine 
Parks (350), and reached a total of 1,000 community members with his 
message.  Sergeant Sica is pictured at Pioneer Park. 

 
POLICE CHAPLAINCY PROGRAM 
 
In 2012, the volunteer chaplaincy program of the Sterling Police Department had been in place 
for one year and nine months.  The program was established with the premise of providing a 
beneficial resource to department employees and their families.  The goal of the program was to 
bring comfort to those in need, regardless of the theological persuasion of those being assisted.  
While the chaplain possesses no law enforcement authority, he provides a strong assist to 
officers in making injury or death notifications to family or others affected, and serving in any 

situation where officers deem the services of a chaplain beneficial. 
 
The volunteer chaplain appointed by the Chief of Police, after meeting 
the criteria put forth by the Police Chaplain Program policy, was 
Chaplain Jared Sonnenberg. He is a licensed minister in an officially 
recognized denomination. He began his duties on March 14, 2011. He 
is pictured giving the invocation at the Farewell Reception for Officer 



Jaime Kiefer on August 10th, 2012 at the Library’s Community Room. 
 
KOPS ‘N KIDS 
 
The Kops ‘N Kids Program continues to be a very popular program with the young citizenry of 
Sterling, and is requested from schools on a regular basis.  The program has been in place 
since 1993, or 19 years.  Once a month officers go to the elementary schools of Ayers, 
Campbell and St Anthony’s and meet with children and visit about a variety of subjects, such as 
Stranger-Danger, Bullying, Respect for Others, Police Officers as a friend, Theft/Shoplifting, 
Vandalism, Drugs, Bicycle Safety and Weapon Safety.  The officers present these subjects on a 
communication level suitable for the early elementary grades. 
 
Officers who conducted the monthly programs in 2012 were Jaime 
Kiefer, James Rank, Kent Keller, Nick Hrycaj, Jim Coleman, and 
Sergeant Warren Sica.  Their classes typically last thirty minutes each 
and they reach more than 600 students per month during the nine month 
school year; creating approximately 5,400 times a youth contact was 
made throughout 2012.  In addition to officer presentations, Youth 
Services Coordinator Virgie Nelson gives classes for the elementary 
students. 
 
Sergeant Sica is pictured to the right with St Anthony elementary students after a Kops ‘N Kids 
class on September 19, 2012. 
 
AWARDS AND COMMENDATIONS - 2012 
 
In March of 1999, an Awards and Commendations Committee was authorized and formed from 
the staff of the Sterling Police Department. The chairperson of the Awards Committee is Virgie 
Nelson, Youth Services Coordinator.  Others serving are:  Detective James Coleman; Lila Koch, 
Administrative Secretary; Shari Bollish, Records Clerk; Sergeant Scott Annable, and Officer 
Tom Law. 
 
To be eligible for an award, an employee or an individual or community organization must meet 
the criteria for the award as set forth in General Order #10 of the Operations Manual of the 
Sterling Police Department.  The purpose of this committee is to recognize staff members and 
citizens for exemplary conduct and outstanding performance for the Sterling Police Department.  
Awards that can be given, with the approval of the Chief of Police, are the Medal of Honor, the 
Purple Heart, the Life Saving Award, Police Employee of the Year, the Chief’s Commendation, 
the Community Service Award, Years of Service Award, the Youth Award, and the Safe Driving 
Award.  Award recipients are nominated by any member of the police staff, submitted to the 
committee for approval, and then on for final approval by the Chief of Police.  The recipients will 
be recognized and presented with their award at a police ceremony in the spring of 2013.     
 
The 2012 Sterling Police Department Award recipients are: 
 
2012 Employee of the Year  Life Saving Award  Purple Heart Award 
 Sergeant Scott Annable  Sergeant Scott Annable Sergeant Warren Sica 
 
 
 
 
 

   
 

 



 

 
 
Safe Driving Award:  Major Richard Kelsch  (Ten years without an accident)   
 
2012 Chief’s Commendations: Detective James Coleman 
          Officer James Rank 
 
2012 Community Service Award:  Thomas Vaughn 
 
2012 YEARS OF SERVICE AWARDS:   
 
         Sergeant Bradley McMahon Sergeant Billy Dolan  Officer Jaime Kiefer 

 
             35 Years of Service   20 Years of Service    10 Years of Service 
 

                  
   Officer Jeff Harris  Officer James Rank 
        5 Years of Service  5 Years of Service 
             

TACTICAL APPREHENSION AND CONTROL TEAM 
 

The T.A.C. team of the Sterling Police Department is made up of eight 
Sterling Police Officers and two TEM’s (Tactical Emergency Medics) 
from the Sterling Fire Department. The team was down one member at 
the beginning of 2012 and lost two more Tactical Team members 
throughout the remainder of the year, as a result of the resignation of 
Officers Jaime Kiefer and Sean McDonald.  
 
Officer Hrycaj and Officer Gustafson were selected to the team to 
replace two of the three open positions. At the end of 2012, the T.A.C. 
team had one remaining open position.  

 
Those members participating on the team in 2012 were Sergeants Ronda Taylor and 
Warren Sica, Officers James Rank, Thomas Law, Roy Burk, David Gustafson and Nick 
Hrycaj. The team is led by Team Leader Sergeant Ronda Taylor and Assistant Team 
Leader Officer James Rank, under the direction of Tactical Commander, Major Tyson 
Kerr. 
 



2008 2009 2010 
2011 

2012 

11 26 41 22 48 
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The T.A.C. Team is available and ready for any high risk incident that would require 
their deployment. The T.A.C. Team was activated on two occasions in 2012.  In addition 
to being available for high risk incidents, the team did offer advice throughout the year 
to officers in regards to adverse situations, but did not require team activation.   

 
Training continues to be a high priority for the T.A.C. Team.  The 
T.A.C. Team trains monthly and during this past year the training 
covered chemical munitions, specialty impact munitions, rifle and 
handgun training, decisional shooting, distraction devices, and 
building search tactics.  Pictured to the left are two members of 
the T.A.C. Team during a training exercise. 

 

DOMESTIC VIOLENCE 
 
The Sterling Police Department follows a zero-tolerance standard regarding domestic violence, 
as required by state statute and the policies of our district attorney.  Upon establishment of 
probable cause, suspects in domestic violence-related offenses are arrested, charged with the 
appropriate criminal offense, and held in custody at the Logan County Justice/Detention Center 
until the required court advisement and setting of bond.  The most common charges in these 
cases are assaults and harassment.  Officers work closely with the Logan County Victim’s 
Advocate and Help for Abused Partners in providing guidance and support for victims of 
domestic violence.  
 
During 2012, officers responded to 139 Calls for Service 
involving some kind of domestic problem, and compared 
to 154 Calls in 2011, this equates to an 11 percent 
decrease, or 15 less calls. Of these 139 Calls, 78 resulted 
in cases with 42 male arrests and 19 female arrests.  
There were five cases where both male and female were 
arrested. This information is shown graphically to the right. 
There was one case where two females were arrested.  
Seven cases occurred which were unfounded or 
exceptionally cleared, and one case where the file was 
sealed. Three cases remained open at the end of 2012. 
 
HIGH VISIBILITY ENFORCEMENT WAVES   High Visibility Enforcement - 2012 
 

In 2012, the Sterling Police Department, in 
conjunction with the Colorado  Department 
of Transportation (CDOT), conducted two 
“waves” of seatbelt enforcement, in which 
additional officers were put on the streets 
through funding made available by CDOT.  
The first wave was conducted in April and 

the second was conducted at the end of May and first part of 
June.  Officers logged a total of 28 hours during the February wave, issuing 38 tickets pertaining 
to seatbelt violations.  Officers logged in a total of 50 hours committed solely to seatbelt 
enforcement during the second wave.  During this wave, 44 tickets were issued pertaining to 
seatbelt violations, which included child restraint violations.   
  
During 2012, the Sterling Police Department, in conjunction with the Colorado Department of 
Transportation (CDOT) conducted a series of “waves” of High Visibility Impaired Driving 
Enforcement.  As with the seatbelt enforcement “wave”, additional officers were put on the 
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street through funding made available by CDOT to enforce impaired driving.  Officers logged a 
total of 161 hours committed to DUI enforcement during times such as:  St. Patrick’s Day, Prom, 
Memorial Day, 4th of July, Labor Day, Halloween, Thanksgiving, Holiday Parties, and New 
Year’s Eve. 
 
During waves, officers often encounter other charges other than a Seatbelt violation or a DUI 
violation.  Charges for speeding, a suspended license, a traffic control device, for example, 
numbered 48 charges, making a total of 152 charges for all 2012 special enforcement waves. 
 

CALLS FOR SERVICE 
 
A Call for Service (CFS) is entered into the computer 
system by the dispatch staff each time the police 
department receives a telephone call or other 
communication requesting police services.  In addition, a 
CFS is generated each time a patrol officer initiates 
some type of activity such as a traffic contact.  This 
keeps the dispatcher updated on officer activity and 
availability, using the “CAD” or the computer-aided 
dispatch system.  Each CFS includes an identifying case 
number, the officer or officers involved, location, the time 

the call was received, time dispatched, time of officer arrival, and time of completion, as well as 
a brief synopsis of the action taken.  Compiled, this can be called a modern day version of the 
traditional police “blotter” and serves as a general measure of police activity.  The basic CFS 
report is supplemented by additional reports when the activity goes beyond a basic call for 
service.  In 2012, the department received 12,148 Calls for Service, a four percent increase or 
480 calls more than the 11,668 calls logged in 2011, and of the 2012 calls, 3,721 were officer-
initiated, and 8,463 were citizen-initiated.    The above graph compares the monthly Call for 
Service count over a five year time span. 
 
A five year monthly comparative of Calls for Service for the Sterling Police Department is 
presented in the following table.  It is interesting to note the seasonal variations and weather 
variances that can dictate citizen need, as well as community activities that are occurring.  

 
CALLS FOR SERVICE – 5 YEAR MONTHLY COMPARATIVE  

 
Year Jan Feb Mar Apr May June July Aug Sept Oct Nov Dec Mo Avg 

2008 1248 1455 1565 1628 1735 1432 1584 1476 1399 1277 1287 1106 1433 

2009 1282 1131 1241 1167 1456 1160 1276 1296 1343 1206 1143 946 1221 

2010 1190 1074 1243 1089 1255 1041 1176 1368 1241 1014 956 905 1129 

2011 823 811 1024 989 989 990 970 1115 1005 998 930 1024 972 

2012 1002 913 1119 1124 1116 1007 1126 1089 1026 948 857 857 1015 

2008 2009 2010 2011 2012 

17192 
14647 13552 

11668 12184 

Comparative  - 5 Years 
Calls for Service 



2008 2009 2010 2011 2012 

9629 8638 8020 8002 8463 

7563 6009 5532 3666 3721 

17192 14647 13552 11668 12184 

CFS - OFFICER INITIATED VS. CITIZENS INITIATED         2012 Officer vs Citizen Initiated 

 
It is important to note that the category of Officer Contact 
or Officer Initiated Calls is the largest number with 3,721, 
which demonstrates the level of pro-active efforts of the 
officers.  This number represents 30 percent of all Calls 
received.  A five year comparative graph is pictured 
demonstrating the number of officer-initiated to citizen-
initiated against the total CFS Count.  The table below 
notes the categories of calls received and how many in 
each category in 2012.  
 
 

Category Number Category Number 

ACCI 13 Accident No Injury 2 

Alarm Burglary 2 Alarm Fire 9 

Ambulance 95 Domestic Violence 2 

Fire 50 Hazardous Conditions 4 

Sex Offense 1 Abandoned Vehicle 43 

Accident Injury 30 Accident Non Injury 240 

Accident Other 4 Alarm Burg 248 

911U 203 Alarm Other 21 

Ambulance Transport 5 Ambulance Assist 66 

Animal Bite 8 Animal 47 

Assault 59 Assist Other Agency 210 

Assist Other 21 Attempt LO 3 

Bar Check 6 Burglary 142 

Child Abuse 70 Check/Fraud 4 

Citizen Complaint 44 City  12 

Civil Procedure 47 Civil Situation 280 

Cont Burn 15 Concealed Weapon 1 

Coop Assist 29 Crime Stop 21 

Criminal H 9 Deliver Message 252 

Disturbed/Mental 124 Drunk/Disturb 485 

DOC Transport 10 Domestic 139 

Driving 232 Drugs 78 

Error 80 Escort Funeral 51 

Escort-Other 12 Extra Patrol 50 

Fingerprinting 211 Fire/Hazmat 6 

Forgery 1 Fraud/Mail 105 

Harass/Threaten 324 Hazardous Conditions 24 

House-Check 8 Intr 36 

Obstructing Judicial 57 Kidnapping 2 

Kid Trouble 31 Liquor Law 72 

Lost/Found 250 Missing/Runaway 67 

Muni Code Violation 41 No Acc Res 97 

No Animal 1 Neighbor 19 

Jan Feb Mar Apr May June July Aug Sept Oct Nov Dec 

1002 913 
1119 1124 1116 1007 1126 1089 1026 948 857 857 

2012 CFS Monthly Comparative 



2008 2009 2010 2011 2012 

2.05 2.14 
2.44 

2.95 2.75 

2008 2009 2010 2011 
2012 

1.20 1.23 1.46 1.83 2.04 

No 911 1 Officer Contact 3,721 

Open Door 35 Parking 184 

Prowler 30 Public Relations 199 

Repossession 38 Robbery 3 

School Patrol 393 Sex Offender 47 

Sex Registration 253 Stolen Property 6 

Stolen Vehicle 23 Suspicious 503 

Test 1 Theft 482 

Trespass 130 Traffic Control 3 

Traffic Hazard 84 Vandalism 248 

Vehicle Unlock 2 VIN Check 88 

Wants/Warrant 119 Weapon Violation 44 

Weather 4 Welfare Check 213 

911C 399   

    

Total CFS: 12,184   

 
AVERAGE RESPONSE TIME 
 
One of the standard statistics that most police departments in the nation generate and report 
about on an annual basis is the Average Response Time of an officer responding to a Call for 
Service.  The average response time is a measure of the officer’s performance.  There are 
many ways of categorizing the Average Response Time, such as response time from the time 
the Communications Center receives the call to the time of arrival of the officer, or the time the 
officer gets the call from a dispatcher to his time of arrival.  The category most often quoted in 
reports is the response time of an officer from the time of dispatching until the time of arrival on 
the scene.  This criterion is used in the two graphical representations.  This response time 
category can be applied to the overall call, such as the calls of a general, routine nature, or 
more specifically, the E-911 call, the call of an emergency nature.  
 

It is interesting to note that the five year average response time for the overall response time is 
at 1.55 minutes per call, with the E911 response time at  2.46 minutes per call. 

    
 
The Sterling Police Department 
is proud to present such 
response times on the five-year 
comparative graphs to each 
side.   
  
 

        E911 Response Time          Overall Response Time 
 
OFFICER’S TIME USE STATISTICS – 2012 
 
The following is an analysis of time during 2012 that officers used to complete various 
categorized tasks and is shown in the tables noted below.  The statistics are gathered from a 
Daily Activity Record completed daily by the on-duty officer and recorded on a monthly basis to 
each officer’s spreadsheet.  In turn, those statistics are compiled and shown in the following 
tables. The numbers can show the emphasis of activity in a given area, such as criminal 
investigations, and can be compared with the number of cases cleared, or a clearance rate.  
Overall, the numbers contribute to quality control in all activity areas, as they can indicate where 
an activity emphasis may need to be adjusted to meet needs within the department.  
 

 



A synopsis of time use expended is included on each officer’s yearly performance evaluation.  
This time use not only shows the evaluating supervisor where the officer is concentrating efforts, 
but may also be used to determine future goals for the officer, and measurement of the same in 
his/her job performance. It is interesting to note that Patrol Activity again represents the largest 
time use category during 2012, at 12,059 hours, and compared to 13,198 hours in 2011, this is 
a decrease of 1,139 hours, or nine percent.  The smallest time use was experienced in the 
Transport Category at one hour.  Time use is actual hours worked by an officer, and does not 
include paid time off. 
 
TIME USE STATISTICS – 2012 Percentage of the Whole 
 

Category Time Expended (Hours) Percentage of Whole 

Dispatch 0 0 

Report Writing 5267 16.81 

Administration 2389 7.63 

Training/Education 2396 7.65 

Community Relations 246 0.79 

Maintenance of Squad Car 158 0.50 

Meal Break 1386 4.42 

Court Activity 168 0.54 

Code Enforcement 10 0.03 

Criminal Investigations 5199 16.60 

Non-Criminal Investigations 3231 10.31 

Traffic Activity 994 3.17 

Patrol Activity 12059 38.50 

Assists/Citizen – Agency 652 2.08 

Transport 1 0.00 

All Other 359 1.15 

Total hours expended 34,515 110.19 

 
TIME USE STATISTICS – 2 Year Comparative 
 

Category 2011 Hours 2012Hours Percentage/Difference 

Dispatch 0 0 0.00  

Report Writing 4855 5267 7.82 

Administration 2115 2389 11.47 

Training/Education 3328 2396 -38.90 

Community Relations 244 246 0.81 

Maintenance of Squad Car         224       158 -41.77 

Meal Break 1553 1386 -11.98 

Court Activity 131 168 22.02 

Code Enforcement 6 10 40.00 

Criminal Investigations 4642 5199 10.73 

Non-criminal Investigations 3052 3231 5.54 

Traffic Activity 1059 994 -6.54 

Patrol Activity 13198 12059 -9.45 

Assists/Citizen – Agency 506 652 22.39 

Transport 6 1 -500.00 

All Other 170 359 52.65 

Total Hours Expended 35,089 34,515 -1.66 

 
 



CONCLUSION 
 
The Sterling Police Department is an important and active component of the Sterling 
community, and as such, it works in partnership with the community to ensure a high quality of 
life for all.  Our efforts to reach out in collaboration to provide public safety leadership and 
security to citizens appear to be successful.  We hope this 2012 Annual Report clearly 
demonstrates the dedicated efforts of SPD staff during the year.  As a department, we commit 
to diligently continuing our efforts to make Sterling a safe and desirable place to raise a family. 
 
Booker T. Washington once said, “Success is to be measured, not so much by the position that 
one has reached in life as by the obstacles which he has overcome.”  By the measure of that 
statement, the Sterling Police Department, most assuredly was successful in 2012.  We look 
forward to proudly serving this community in 2013 with the same professionalism and 
dedication.  


